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300. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cov-
erage and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
is so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt to measure
the worker’s attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned a specified amount
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. He
must also be free from disqualification for any of the causes discussed
in defail in chapter 400. All but a few States require a claimant to
serve a waiting period before his unemployment may be compensable.

All States determine an amount payable for a week of total unem-
ployment as defined in the State law. Usually a week of total un-
employment is a week in which the claimant performs no work and
with respect to which no remuneration is payable. In a few States,
specified small amounts of odd-job earnings are disregarded in de-
termining a week of unemployment. In most States a worker is
partially unemployed in a week of less than full-time work when he
earns less than his weekly benefit amount. He receives as benefits for
such a week the difference between his weekly benefit amount and his
earnings, with usually a small allowance as a financial inducement to
take short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting
quarterly reports of individual workers’ wages for use of the Bureau
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of Old-Age and Survivors Insurance, most States have been collecting
similar reports of quarterly wages and have based benefits on these
reports. Some States do not maintain wage records of all covered
workers, but, obtain the data needed for determining benefit rights of
claimants after a claim is filed (Benefit Table 1, footnote 4).

Most States use the earnings in the highest quarter of the base
period as a basis for computing weekly benefits. Other States use a
percentage of annual wages and a few, an average weekly wage, as a
basis for computing the benefit rate. In some States, the weekly bene-
fit is augmented by a dependents’ allowance for workers with specified
types and number of dependents; in a few of these, only for workers
in the higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
number of weeks. In several States all eligible claimants have the
same potential weeks of benefits; in the other States, potential dura-
tion of benefits varies with the claimant’s wages or employment in the
base period, up to a specified number of weeks of benefits for total
unemployment.

More detail on all these subjects is given below.

305 Base Period and Benefit Year
A worker’s benefit rights are determined on the basis of his em-
ployment in covered work over a prior period, called the “base period.”
Benefit rights remain fixed for a period called the “benefit year.” The
waiting period also is measured in or with respect to a benefit year.
305.01 Types of benmefit years.—The “benefit year” is usually a
1-year period or a 52-week period during which a worker may receive

his annual benefits. Nearly all States have what is called an “indi- .

vidual benefit year” in that its beginning for any individual claimant
is related to the date of his unemployment and the filing of a claim
(Benefit Table 1). In New Hampshire and Washington, in Flovida,
for certain workers in the cigar industry, and in Puerto Rico, for
agricultural workers, o potential benefit year begins for ail claimants
at a date specified in the law. If a claimant first files his claim toward
the end of such a “uniform benefit year,” his beuefit rights for that
benefit year will expire shortly. Ordinarily, however, he will be
eligible for benefits in a new benefit year, at the same or o ditferent
Tabe.

In most of the States with individual benefit, years, the benefit year
begins with the week in which a worker firsk files a claim which is
valid in terms of a wage qualification (Benefit Tables 1 and 2). In
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Arkansas and Colorado the benefit year begins with the quarter i
which a claim is first filed; in Connecticut it begins with the week in
which a valid claim is filed and continues for that calendar guarter,
the next 3 calendar quarters, and the remainder of any incomplete
calendar week at the end of such period; in these three States the
effective benefit year may be 40 to 52 weeks. In Massachusetts the
benefit year begins on the Sunday preceding the filing of a valid claim,
and in New York, on the first Monday after the filing of a valid
original claim. Under some State laws a benefit year does not begin
until the claimant meets not only the wage or employment reguire-
ments but also meets one or more additional requirements. (See
Benefit Table 1, footnote 8.) New York provides that a benefit year
can begin only if the claimant is not subject to any disqualification or
suspension of benefits; hence, when a claimant is disqualified, no bene-
fit year may begin until the disqualification runs out, at. which time
his early weeks of employment will have passed out of the base period.

305.02 Types of base periods—Base periods also are “individual”
or “uniform.” In the former type the date establishing the begin-
ning and ending of the base period depends on when the worker first
applies for benefits or first begins drawing benefits, that is, on the
beginning of the benefit year; in the latter type the beginning and
ending dates of the base period are fixed in the law and are the same
for all workers, A 4-quarter or 52-week period is used in all States.
Several States, however, lengthen the base period under specified con-
ditions, . (See Benefit. Table 1, footnote 10, and Benefit Table 2, foot-
note 8.) The two States with uniform benefit years have uniform cal-
endar-year base periods.

In all States the base period is used for determination of qualifying
wages or employment, weekly benefit amount, and duration of benefits,
although in most States the weekly benefit amount is computed from
wages in only 1 quarter of the period (Benefit Table 4). In some
States, certain distribution of base-period wages within the quarters
of the base period isrequired (Benefit Table 2).

305.08 Lag between base period and benefit year.—In Massachy-
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no
lag between the end of the base period and the beginning of the benefit
yoar; in New York and Rhode Island there is a lag of only 1 week;
and in New Jersey, of only 2 weeks. In the States (Benefit Table 1)
in which the base period is the last 4 quarters prior to the benefit year
and the benefit year begins with the week of a valid claim, the lag
is less than 1 quarter. In the States in which the base period is the first
4 of the last 5 completed calendar quarters prior to the benefit year,
there is a lag period of 3 to 6 months; in Arkansas and Colorado,
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1 guarter. In California and Illinois the lag is 4 to 7 months.
In North Caroling, in which the base period is the first 4 of the last 6
completed calendar quarters prior to the benefit year, there is a lag
period of 6 to 9 months,

In the States with uniform base periods and uniform benefit years,
the lag between the end of the base period and the beginning of the
benefit year is 8 or 6 months. However, the lag between the end of
the base period and an individual’s unemployment may be almost
12 months longer ; i.e., almost 15 or 18 months.

Claimants who exhaust their benefits before the end of a benefit year
must wait until a new benefit year before they can again draw benefits
based on a new base period. In some States, no claimant can qualify
for benefits in a second benefit year unless he has had some employment
since the beginning of the preceding benefit year: In Massachusetts,
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is
no lag between the base period and a benefit determination; in Ne-
braska, New Jersey, New York, Ohio, Rhode Island, Utah, and Wyo-
ming because the lag is too short to permit any individual ‘to meet the
employment qualification. Almost half the States have special quali-
tying requirements for a second benefit year; these are discussed in
section 310.04.

310 Qualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base period, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participstion in the
benefits of the system only such workers as are genuinely attached to
the labor force of covered workers. In Colorado, however, wage
credits earned in regular part-time employment may not be used in the
payment of benefits until the worker has become separated from such
regular part-time employment. l

310.01 Multiple of the weekly benefit or high-quarter wages—
Some States express their earnings requirements in terms of a specified
multiple of the weekly benefit amount; Idaho, New Mexico, and
Puerto Rico have weighted schedules which require varying multiples
for varying weekly benefits. A few of these States have a “siep-
down” provision under which a claimant who has not earned the
required multiple of his weekly benefit can qualify for a lower benefit .
smount if his base-period wages are equal to the qualifying amount
for the lower benefit bracket. (See Benefit Table 2, footnote 2.)

All States with a wage qualification in terms of a multiple of weekly |

benefits have a weekly benefit formula based on high-quarter wages. |
|
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(See sec. 320.01.) The multiple used in the qualifying wage formula
(21+ to 46 but typically 30) is greater than the denominator in the
fraction used in computing the weekly benefit. IYn these States the
formula automatically requires wages in at least two quarters of the
base period except for those claimants who qualify for the maximum
weekly benefit.

Most of the States with a qualifying requirement of a multiple of
the weekly benefit add a specific requirement of wages in at least two
quarters which applies especlally to workers with large high-quarter
wages and maXimum weekly benefits. Tennessee's requirement of
base-period earnings of 1.4 times the high-quarter wages for claimants
at the maximum weekly benefit amount and 36 times the weekly
benefit amount for all other claimants means that all claimants in
Tennessee must have earnings in at least two quarters.

Alabama, Arizona, District of Columbia, Maryland, Montana, Okla-
homa, South Carolina, South Dakota, and Texas requirve 114 times
high-quarter wages; Alaska requires 114 times high-quarter wages;
Kentucky requires 134 times high-quarter wages.  Of these States, the
District of Columbia and Maryland have stepdown provisions. Mary-
land and Montana specify in a beuefit schedule the amount. of base-
period wages required for each weekly benefit. amount, ratlier than
compute the amount by multiplying the individual’s high-quarter
wages by 114.  (See Benefit Table 2, footnote 5.} Thus, ai. {he maxi-
mum weekly benefit. amount, an individnal might meet. the qualifying
requirement with carnings in one quarter—except, in Montana (which
requires $100 outside the high quavter).

Many of the States with a high-quarter formula have an additional
requirement of a specified minimum amount of earnings in the high
quarter, out of minimum base-period earnings (last column, Benefit
Table 2). Such provisions tend to eliminate from benefits part-time
workers and low-paid workers whose average weekly earnings might
be less than the State’s minimum benefit.

310.02 Fiot qualifying amount—States with a flat minimum quali-
fying amount include most States with an annual-wage formula for
determining the weekly benefit (sec. 320.01), and some States with a
high-quarter-wage benefit formula. In addition Puerto Rico has a
flat qualifying requirement for agricultural workers with 2 minimum
amount of $150 required during the base period. (See Benelii: Table
2, footnote 10.) 1In all these States any worker earning the specified
amount or more within the base period is entitled to some benefits, but
the flat qualifying amount (ranging from $300 to $900) qualifies for
only limited amounis of benefits. The qualifying amounts for higher
weekly benefits are included in the quarterly or annual amounts which
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entitle a claimant to higher weekly benefits and more weeks of benefits,
sccording do the details of the formulas (Benefit Tables 4 and 8).

Of the States with a flat qualifying amount and a high-quarter
formula, about half require wages in more than one quarter to qualify
for any benefits : Illinois requires wages of $175 in quarters other than
the high quarter; Iowa requires wages of $100 in a quarter other than

. the high quarter; Nebraska, wages of at least $200 in each of 2 quarters,
with a total of $600 in the base pericd. Indiana requires wages in
one quarter only for those claimants whose wages are earned in the
third or fourth quarter of the base period. Massachusetts requires
wages in more than one quarter to qualify for maximum weeks of
benefits, except for the unusual claimants who earn in one quarter the
base-period wages necessary for the maximum weekly benefit amount
and the maximum duration { Benefit Table 8). Californta and Maine
do not require any wages in a quarter other than the high quarter to
qualify for benefits.

310.08 Weeks of employment—Michigan, Minnesota, Missouri,
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin,
and Wyoming require that an individual musi have worked a specified
number of weeks with at least a specified weekly wage. Michigan
counts only weeks with wages of $15.01 or more; Missouri and New
Jersey, $15 or more; Ohio, Rhode Island, and Vermont, $20 or more;
New York, weeks with an average of $3¢ or more; Wisconsin, $16 or
more; and Minnesota, $26 or more (and $520 in base period). Hawaii
requires 14 weeks of employment in addition to wages of 30 times the
individual’s weekly benefit amount. New Jersey and Rhode Island
have alternate base-period qualifying requirements of $1,350 and
$1,200 respectively. This type of requirement is different from the
requirements in Oregon and Utah. Oregon requires at least $700
and 20 weeks averaging $20 or more; Utah, $700 and 19 weeks with
$20 in each week. Florida requires wages of 20 times the individual’s
average weekly wage in the base period, which must be at least $20.
Wyoming requires earnings of $800 and employment in 20 weeks with
20 hours in each week.

310.04 Requalifying requirements.—Almost half the States place
limitations on the use of lag-period wages for the purpose of qualifying
for benefits in a second benefit year (sec. 305.03). The purpose of
these special provisions is (o prevent benefit entitlement in 2 successive
benefit years following a single separation from work; the provisions
generally require wages more recent than the lag period, either in

“addition to or as part of the usual base-period wages requisite to estab-
lishing 3 benefit year. The Illinois law does more than restrict the
use of lag-period wages; it requires a specified amount of wages after
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an individual has drawn 26 weeks of benefits which may occur in }
benefit year or may overlap 2 benefit years. The special qualifying
provisions are summarized below :

Qualifying provisions appticable in cstadlshing a benefit year when
dage-period woges include woges in the period beltbgen a prior

Brate base period and benefit year, 24 States,

Alabamsa. _________ 8 times weekly benefit amount in insured employment sub-
sequent to beginning of preceding benefit year.

Arizena_ .. __.__ 8 times weekly benefit amount subsequent to beginning of
preceding benefit year,

Catifornia_________ Wages within preceding benefit year sufficient to meet regu-
lar minimum qualifying requirement,

Connecticat..___._. Reemployed and earnings of $150 subsequent to beginning
of preceding beneflt year in which claimant drew beneflts.

Delaware __._____. 10 times weekly benefit amount subsequent to date of last
valid claim.

District of 10 times weekly benefit amount subsequent to beginning of

Columbia. preceding benefit yvear.

Georgia___________ 8 times weekly amount in insured employment subsequent
to beginming of preceding benefit year.

Idaho__.__________ 8 times weekly benefit amount after receiving 75 percent
of benefit entitlement in benefit year.

Tlinoig___________ If claimant has drawn 26 weeks of full benefits without in-

tervening work in 3 weeks, 3 times weekly benefit amonnt
in covered or noncovered work.

Indiana___________ $300 in last 2 quarters of base period (applicable to any
benefit year).

Towa.___________._. $100 in wages in covered work subsequent to beginning of
preceding benefit year in which claimant drew benefits,

Kansas_ ... __.. 8 tirnes weekly benefit amount in covered work subsequent
to date of last valid claim.

Kentucky. . ______. 8 times weekly benefit amount in last 2 gquarteras of base
period (applicable to any benefit year).

Maryland___._____. 10 times weekly benedit amount snbsequent to beginning of
preceding houefit vear.

Minnesota_________ 4 times weekly benefit amount in last 2 guarters of base

period, and 5 credit weeks in such guarters if wages prior
to date of last valid claim are incinded.

Missonri . __._____.. § times weekly benefit amount in covered work, or 10 times
weekly benefit amount in noncovered work, subsequent to
date of last valid claim.

North Carolina____ 10 times weekly benefit in covered work subsequenrt to be-
ginning of preceding benefit year in which claimant ex-
hausted benefits.

North Dakota. ... ... 10 times weekly benefit in covered work subsequent to date
of st valid claim.
Pennsylvania_-.__. For initial claims filed within 95 days after end of & benefit

year, 10 times the weekly beneflt amount in covered or
noncovered work subsequent to beglnnlng of preceding
benefit year. ’
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Quaitfying provisions applicadie in catabitahing o benefit year when
base-period wages include waoages in the period between a prior
8tate base period and benefit year, 2§ Stoles.
South Carolina__.__ 8 times weekly benefit amount for single covered employer
in South Carolira subsequent to beginning of preceding
benefit year In which clrimant exhausted benefits.

South Dakota_____. 4 times weekly benefit amount subsequent to beginning of
preceding benefit year.

Tennessee_. ... 5 times weekly benefit amonnt in covered work since begin-
ning of preceding benefit year.

Texay . 3250 subseguent to beginning of preceding benefit year.

‘West YVirginia.._._. 8 times weekly beneflt amount in covered work since be-

ginning of preceding benefit year.
315 ‘Wailing Period

All States, except Connecticut, Delaware, Maryland, and Nevada,
require a waiting period of 1 week of total unemployment before bene-
fits are payable. The waiting period is a noncompensable period of
unemployment in which the worker must have been otherwise eligible
for benefits (Benefit Table 3).

In most States the waiting-period requirement in terms of weeks of
partial unemployment i3 the same as in weeks of total unemployment.
In & few States, 2 wecks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and New Hamp-
shire, a week of partial unemployment meets the waiting-period re-
quirement if it is followed by a week of total unemployment. In New
York the four “effective days” which constitute the waiting period may
be accamulated in 1, 2, 3, or 4 weeks. 1In these States a walting period
served in weeks of total or of partial unemployment qualifies alike for
benefits for total or partial unemployment. In West Virginia no wait-
ing period is reguired for benefits for partial unemployment, and the
waiting period for benefits for total unemployment is in terms of weeks
of total unemployment. Montana, which pays no benefits for weeks
of partial unemployment as such, also has its waiting period require-
ment in lerms of weeks of total unemployment.

In several States the waiting period becomes compensable after speci-
fied conditions occur: in Hawaii when benefits are payable for each of
12 conseculive weeks; in Jowa for each of five consecutive weeks; in
Muine when benefits become payable for the fourth consceutive week;
in New Jersey when benefits are pauyable for the third consecutive
week; in Louisiana, if a claimant has been unemployed for 6 weeks or
longer; and in Texas, if claimant has received benefils equaling 4 Limes
his weekiy benefit amount. In Michigan, a claimant may receive an
additional week of benefits il he has been laid off for at least 3 weeks
and becomes reemployed within 13 weeks (see Benefit Table 3). The
waiting-period requirement may be suspended in New York, Pennsyt-
vania, and Rhode Island when unemployment results directly from a
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disaster and the Governor declares the existence of a state of
emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. About half the States provide that there shall be no inter-
ruption of benefits for consecutive weeks of unemployment continuing
into a new benefit year (Benefit Table 3) ; in these States the waiting-
period requirement has to be met if, later in the new benefit year, the
claimant is again unemployed. Some States provide that the waiting
period may be served in the last week of the old benefit year. One of
these has a uniform benefit year where without such a provision a
worker whose unemployment began in the week prior to the beginning
of the benefit year would have no credit for such a week. In all these
States a worker who has exhausted benefit rights for the benefit year
and who remained unemployed or again became unemployed before
the beginning of the new benefit year could serve a waiting period in
the last week of the old benefit year.

320 Weekly Benefit Amount

All States except New York measure unemployment in terms of
weeks. The majority of States determine eligibility for unemploy-
ment, benefits on the basis of the calendar week (Sunday through the
following Saturday) ; the rest? pay benefits on the basis of a “flexible
week,” which 1s a period of 7 consecutive days beginning with the first
day for which the claimant becomes eligible for the payment of un-
employment benefits. In many States the claims week is adjusted to
coincide with the employer’s payroll week when a worker files a bene-
fit claim for partial unemployment. The olaims week in New York
runs from Monday through the {following Sunday.

A week of total unemployment is commonly defined as one in which
the individual performs no services and with respect to which no
remuneration is payable to him. In Puerto Rico, a worker is also
deemed totally unemployed if his earnings from self-employment are
less than twice his weekly henefit amount. In a few States a. worker
is considered totally unemployed in a week even though he earns cer-
tain small amounts of wages. In New Hampshire, one-fifth of the
weokly benefit amount from any source is disregarded ; in New Jersey,
the greater of $5 or one-fifth of the benefit amount; in Rhode Island,
$5 from any source; in Vermont, $10 from any source; in Texas the
greater of $5 or one-fourth of the benefit amount ; and in Montana, $15
or not more than a day's work of 8 hours, whichever is greater.

In New York, unemployment is measured in days and henefits are

*Delaware, Kentucky, Louisiana, Minnesota, New Jersey, North Oarolina,
Penngylvania, South Carolina, Seuth Dakota, Texas, Virginla, and Washington.
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paid for each accumnlation of effective days within a week. An “ef-
fective day” is defined as the fourth and each subsequent day of total
unemployment in a week beginning on Monday in which the claimant
earns not mors than!$65.. A full week of total unemployment results
in the accumulation of 4 effective days; a week with 4 to 6 days of
unemployment, in an accumulation of 1 to 3 days. In this discussion,
amounts for New York are converted to weeks.

320.01 Formulas for computing weekly benefits—Under all State
laws the weekly benefit amount, i.e., the amount payable for a week of
total unemployment, varies with the worker’s past wages within cer-
tain minimum and maximum limits. The pericd of past wages used
and the formulas for computing benefits from these past wages vary
greatly among the States. In most of the States the formula is de-
gigned to compensate for a fraction of the full-time weekly wage, ie.,
for a fraction of wage loss, within the limits of minimum and maxi-
mum benefit amounts. Several States provide additional allowances
for certain types of dependents (Benefit Tables 6 and 7}.

Most of the States use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest (Bene-
fit Table 4). This calendar quarter has been selected as the period
which most nearly reflects full-time work. A worker’s weekly benefit
rate, intended to represent a certain proportion of average weekly
wages in the higher quarter, is computed directly from these wages.
In nine States the fraction of high-quarter wages is 145. Between the
minimum and maximum benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high quarter 50 percent of
their full-time wages. Since it has been found that, for many workers,
even the quarter of highest earnings includes some unemployment, |16~
States have compensated for this by using & fraction greater than ¥,

— e e o a o WP W P P

a8 follows :
Number Number
Fraction af States Praction of Rlates
1oy 13 g 1
1oy _ 1 Voo —— 1 ‘ ,

An additional two States compute the weekly benefit as a percentage
of the average weekly wage in the high quarter, i.e,, 145 of high-quarter
wages. In Colorado the weekly benefit is 60 percent (approximately
142) of the average weekly wage, and in South Carolina 50 percent
(14¢). If the computation in Colorade does not result in a weekly
benefit amount which is 60 percent of the individual’s usual full-time
weekly wage, it is recomputed to yield this smount.

Other States use n weighted schedule, which gives a greater pro-
portion of the high-quarter wages to lower paid workers than. to those
earning more. In these States the minimum fraction varies from g
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to 14, ; the maximum, from ¥ to 14,. In Pennsylvania, an individ-
ual’'s weekly benefit amount is based on a weighted schedule, or 50
percent of his full-time wage, if that amount is greater.

Several States compute the weekly benefit as a percentage of annual
wages. Almost all of these use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower-paid
workers. (See Benefit Table 4.) In addition, Puerto Rico has a
separate benefit schedule for agricultural workers with payments
ranging from $7 (for annual earnings of at least $150) to $20 (for
annual earnings of $1,500 and over).

Some States compute the weekly benefit as a percentage of the claim-
ant’s average weekly wages in the base period er in a part of the base
period. Benefits at all levels are computed as 50 percent of the aver-
age weekly wage in Florida, Minnesota, Ohio and Vermont; at 55
percent in Rhode Island and at 6624 percent in New Jersey ; a weighted
schedule is used in the other States.

Florida computes the average weekly wage by dividing the individ-
ual’s total base-period wages by the number of weeks in which the
individual was paid wages for insured work. Rhode Island computes
the average weekly wage by dividing total base-period wages by the
number of weeks in which the claimant earned wages of at least $20,
and Minnesota, by the number of weeks in which the claimant earned
wages of at least $26. New Jersey computes the average weekly wage
by dividing the claimant’s base-period wages with his most recent
employer by the total number of weeks of employment with that
employer if he had at least 17 such weeks during the base period;
otherwise, weekly benefits are based on weeks of employment and
earnings with all base-period employers. New York computes the
average weekly wage by dividing total base-period wages paid by all
employers by the number of weeks of employment furnished by all
employers. Weeks in which the claimant earned less than $30 are
excluded from the computation unless fewer than 20 weeks of employ-
ment remain after such exclusion. Ohio computes the average weekly
wage by dividing an individual’s total earnings in ail weeks in which
he earned at least $20 by the number of such weeks. Vermont com-
putes the weekly benefit amount on the basis of the individual’s aver-
age weekly wage in the 20 weeks of his base period in which his wages
were highest.

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage is determined by dividing the
imdividual’s weeks of employment with each employer within the
base period into the gross wages paid for such employment. A sub-
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stitute procedure is permitted where the resulting quotient from
this computation is inequitable.

In Michigan an individual's average weekly wage is the average
of his wages in the calendar weeks of his base period in which he
earned wages in excess of $15, but not less than 14 weeks or more
than the most recent 35 (34 if all with one employer) weeks. The
Michigan and Ohio formulas do not provide a basic benefit for a
specified amount of earnings. The schedules are arranged to show
the amount which a claimant in each “family class” (Michigan)
or “dependency class” (Ohio) must earn to qualify for each weekly
benefit rate. In both States, the maximum weekly benefit and the
earnings required for the maximum benefit vary according to the
“class.”

All States round weekly benefits for total unemployment (Bene-
fit Table 4). In 50 States benefits are paid in even dollar amounts,
in Nebraska and New Mexico in $2 amounts,

Alaska and Wyoming have special provisions affecting the
weekly benefit amount payable to interstate claimants, In Alaska
the maximum for all claimants filing from outside the State is $20.
In Wyoming the weekly interstate benefit is 75 percent of
the weekly benefit amount computed under the Wyoming formula
or the maximum weekly benefit amount in the State in which the
claim is filed, whichever is less. In both States the maximum po-
tential benefits of interstate claimants are reduced by the amount
they would have received if the weekly claim had been filed with-
in the State.

320.02 “Flexible” maximum weekly benefits.—Almost half the
States provide for annual or semiannual computation of the
maximum weekly benefit amounis based on wages within the
State. The maximum in these States is usually defined as 50 per-
cent of the average weekly wage in covered employment within
the State during a recent 1-year period and the computed amount
usually becomes effective in July. Under these provisions, the
maximum weekly benefit amount auntomatically increases to re-
flect the upward movement of wages—except in Mississippi,
where the maximum benefit is set at not more than $40. In Idaho,
the maximum weekly benefit may not be less than $40. The signifi-
cant variations in the “flexible” maximum benefit provisions are
shown in the summary table following Benefit Table 4.

325 Benefils for Partial Unemployment

All States except Montana provide for the payment of benefits when
underemployment reaches a certain stage. In Montana, some workers who
would be considered partially unemployed under most State laws
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are paid benefits for total unemployement, i.e., workers with $15 or less
of earning per week, or 1 day’s work not exceeding 8 hours, whichever
is greater.

In the majority of States a worker is partially unemployed in a week
of less than full-time work if he earns less than {in Puerto Rico, not in
excess of) his weekly benefit amount from his regular employer or from
odd-job earnings. In some States a claimant is partially unem-
ployed in a week of lessthan full-time work when he earns less than his
weekly benefit plus an allowance, either from odd-job earnings or from
any source, as indicated in Benefit Table 5. Only in three States is
there any limit on a “week of less than fuil-time work”: in Kentucky,
it is a week when less than 24 hours of suitable work are available to
the claimant; in North Carolina, a week of less than 3 customarily
scheduled full-time days; in Puerto Rico, any week in which the in-
dividual’s wages and remuneration from self-employment amount to
less than twice his weekly benefit amount.

The amount of benefits for a week of partial unemployment is
usually the weekly benefit amount less the wages earned in the week
with a specified allowance (Benefit Table 5}. In Indiana only earn-
ings from other than base-period employers are included in the spec-
ified aliowance. In Puerto Rico the allowance is the full weekly bene-
fit amount. In Idaho, North Carolina, and North Dakota, the
allowance is one-half the weekly benefit amount; in the District of
Columbia it is twe-fifths; in Oregon it is one-third; in South Carolina
it is one-fourth; in Ohio it is one-fifth; in Kentucky it is one-fifth of
the wages earned in the week; in Connecticut it is one-third ; in South
Dakota it is one-half of the wages earned in the week up to one-half
the individual’s weekly benefit amount; in Alaska it is the greater of
$10 or one-half the weekly benefit amount ; in Indiana it is the greater
of $3 or one-fifth the weekly benefit amount; in New Jersey it is the
greater of $5 or one-fifth the weekly benefit amount; in Pennsylvania
it is the greater of $6 or 30 percent of the weekly benefit amount; in
Texas it 15 the greater of $5 or one-fourth of the weekly benefit amount;
and in Utah it is the lesser of $12 or one-half of the weekly benefit
amount. ' In Vermont the allowance is $10 plus $2 for each dependent
child up to $5 or a maximum of $20.

Most State laws provide that the benefit for a week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
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partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit; one whose
earnings are less than his benefit amount but at least half of it gets
one-half the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“offective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 3 days of employment—and earnings of not more than $55, a
partially unemployed claimant may have 1 to 3 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
discussed in section 330.03.

1llinois, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week. In Indiana one-third of
the weekly benefit amount is deducted for each day the claimant is
unavailable for work; in Illinois and Minnesota one-fifth, and in
Washington one-seventh, of the weekly benefit ; however, in the latter
State no benefits are paid if a claimant is unavailable for 3 or more
days in a week. Kentucky deducts from the weekly benefit wages
that a claimant could have earned in days when he was unable to
work or was unavailable for work.

Rhode Island makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calendar)
week; and also for those who return to work prior to the end of a
compensable week, provided they have been in receipt of benefits for at
least 2 successive weeks of total unemployment, for cach day of unem-
ployment in such week in which work is ordinarily performed in the
claimant’s oceupation, he is paid one-fifth of his weekly benefit, up to
four-fifths of his weekly rate.

330 Dependents’ Allowances

The State laws which provide dependents’ allowances vary in the
definition of compensable dependent and in the allowance granied.
In general, a dependent must be “wholly or mainly supported by the
claimant” or “living with or receiving regular support from him.”
In Alaska, allowances are paid only for dependents residing in
Alaska; and in Massachusetts only for those domiciled within the
United States or its Territories or possessions. In Michigan, an indi-
vidual counted as a dependent for any claimant for a benefit year is
not entitled to any allowance for dependents if he becomes a claimant,
on his own account, until the expiration of the benefit year.
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330.01 Definition of dependent.—AR States with dependents’
allowances include children under a specified age {see Table BT-
6). In some States, children are the only dependents recognized.
The intent is to include all children whom the claimant is
morally cebligated to support. Hence stepchildren and adopted
children are included in most States; grandchildren are also in-
cluded in Nevada; married children are excluded in Alaska and
gainfully employed children in Nevada. In most of these States,
allowances may be paid in behalf of older children who are un-
able to work because of physical or mental disability.

Some State provisions include other dependents. Included with-
in the definition of dependents are nonworking spouses living in

_the same household as the claimant (Connecticut) and wives who

are not gainfully employed and who are wholly or mainly sup-
ported by a claimant (Nevada} ; spouses receiving more than half
of their support from a claimant (Illinois), but only if they are
not currently eligible for benefits due to insufficient base-period
wages (Indiana), or if they earned less than $21 in the week
prior to the beginning of the benefit year (Michigan); spouses
unable to work because of disability (District of Columbia);
husbands unable to work {Nevada); and dependent parents,
brothers, and sisters who are unable to work because of age or
disability (District of Columbia, Michigan, and Nevada). In
Michigan, Indiana, and Ohio, allowances are paid if these de-
pendents were unemployed and were receiving more than half
of their support from the claimant for 90 consecutive days, or for
the duration of the relationship if less, immediately prior to the
beginning of the benefit year. In addition, in Ohio a spouse may
not be claimed as a dependent if he has an average weekly income
in excess of the lesser of 25 percent of the claimant’s average
weekly wage or $30.

330.02 Amount of weekly dependents’ allowances.—The amount
allowed is ordinarily a fixed sum, varying from $1 to $13 per de-
pendent (see Table BT-7).

In Michigan, benefits are paid te claimants according to a
achedule by the average weekly wages and gix family classes.
Class A is a claimant with no dependents; class B, a claimant
with one dependent other than a child; and classes C through F
are claimants with one to four dependents, at least one of whom
is a dependent child, or from twe to five dependents other than
children. The allowance for each dependent is $1 to $7, according
to the earnings and “family class” of the claimant.
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Ohio pays benefits according to the claimant’s average weekly

wage and dependency clags. Class A i8 a claimant with no de-
pendents; classes B through E are claimants with one to four
dependents. The allowance for each dependent is $1 to $6, ac-
cording to the earnings and “dependency class” of the claimant.

All States have a limit on the total amount of dependents’ al-
lowances payable in any week-—in terms of doliar amount, number
of dependents, percentage of basic benefits or of high-quarter
wages or of average weekly wage. Only in Massachusetf{s can any
claimant receive allowances for more than five dependents. In the
Distriet of Columbia the limit is three dependents; In Indiana,
Maryland, Nevada, Ohio, and Rhode Island, four dependents; and
in Alagka, Connecticut, Illinois, and Michigan, five dependents.-In
several States the limitations on maximum allowances in terms
of a percentage of high-quarter wages or of bagic weekly benefit
amount result in reducing, for many claimants, the nominal al-
lowance per dependent or the maximum number of dependents on
whose behalf allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum
weekly benefit is not eligible for any allowance for dependents.
Only in the Distriet of Columbia, Maryland, and Rhode Island
can a claimant with the minimum weekly benefit draw the maxi-
mum amount of dependents’ allowances provided in the law. In
Nevada no claimant with high-quarter wages of less than
$966.67 can get full $20 allowance for four dependents. The Dis-
trict of Columbia and Maryland have a different type of limit in
that the maximum weekly benefit is the same with or without de-
pendents; thus no claimant drawing the maximum weekly benefit
can receive any dependents’ allowances regardless of the number
of his dependents.

lincis has a limit depending on high-quarter wages as well as
number of dependents. The maximum weekly benefit for a claim-
ant with high-quarter wages of less than $1,043.26 is $42 regard-
less of the number of his dependents; for a claimant with four
dependents and high-quarter wages of $1,794.26 or more, it is
$70. Indiana relates the amount of the allowance {$1-$3) to the
claimant’s high-quarter wages, Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented
benefit. Michigan and Ohio’s limit depends on average weekly
wages as well as number of dependents.

In Massachusetts there is no limit on the weekly allowance ex-
cept in terms of the number of dependent children and the average
weekly wage as defined in the law. The claimant who qualifies for
the maximum basic benefit, with the minimum amount of high-
quarter wages that qualifies for the maximum weekly benefit,
could have an allowance for 12 dependents.

In most of the States that limit dependents to children, and in
8-18
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the District of Columbia, Indiana, Michigan, and Ohio, the number
of dependents is fixed for the benefit year when the monetary de-
termination on the claim is made. In Nevada no dependents’
allowances are payable if both parents are receiving benefits; in
almost all States, only one parent may draw allowances if both
are receiving benefits simultaneously.

330.03 Dependents’ allowances for partially unemployed work-
erg.—Claimants who are eligible for partial benefits may draw
dependents’ allowances in addition to their basic benefits in all
the States which provide these allowances. In all States except
Illinocis, Indiana, Maryland, Michigan, Nevada, and Ohio, the
existence of a week of partial unemployment is measured by
the basic rather than the augmented weekly benefit, and in all
States except Illinois, Indiana, and Michigan, the full allowance
is paid for a week of partial unemployment. In Illinois and Indi-
ana the benefit for a week of partial unemployment, including
dependents’ allowances, is determined by the amount of the
partially unemployed individual’s earnings. In Michigan the
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend-
ents’ allowances. In other States the allowance for dependents
may be greater than the basic benefit for partial unemployment.

330.04 Relation of dependents’ allowances and dwration.—As
indicated in Table BT-7, in some States the dependents’ allow-
ances increase the maximum amounts payable in a benefit year
for all claimants because dependents’ allowances are added to
the basic weekly benefit so long as it is payable. In the District
of Columbia and Maryland the maximum potential benefits for
the claimant at the maximum weekly benefit amount are the
same for claimants with or without dependents because the maxi-
mum weekly benefit is the same with or without dependents.
However, claimants receiving less than the maximum weekly
benefit amount and dependents’ allowances in the District of
Columbia may draw dependents’ allowances so long as basic
benefits are payable. In Illinois and Indiana maximum potential
benefits, as well as weekly amounts, may be increased for some
claimants with dependents but the additional amounts payable
are included in the duration formula,

The provisions concerning dependents’ allowances and partial
benefits also affect maximum potential benefits in a benefit year.
In 1llinois, Indiana, Michigan, and Ohio, where dependents’ al-
lowances are considered as part of the weekly benefit amount,
maximum potential benefits in a benefit year are the same for
claimants partially unemployed and those totzlly unemployed.
In Maryland and Nevada, the number of payments for dependents
is limited to 26. In the
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other States where full allowances for dependents are paid for all
weeks of partial benefits, the maximum potential benefits and allow-
ances in a benefit year may be greater than the maximum augmented
benefits for the maximum number of weeks of total unemployment
provided in the law.

335 Duration of Benefits

A few State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount (12 to 26 weeks) to all claimants
who meet the qualifying-wage requirement. Some of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vermont have average-weekly-wage formulas. The other States
have a high-quarter formula for determining the weekly benefit
amount; they all directly or indirectly require employment in more
than one quarter for all-—or most—claimants to qualify.

335.01 Formudas for wvariable duration—The other State laws
provide a maximum potential duration of benefits in a benefit year
equal to a multiple of the weckly benefit (20 to 39 wecks of benefits for
total unemployment), but have another limitation on annual benefits.
In 29 of these States a claimant’s benefits are Jimited to a fraction or
percent of base-period wages, if it produces a lesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Duraton fraction pr perceni States
B o e 1
h _ e ——— —— e 3
% —— e et e e e e e e i m 1
40 POTCeNt_ 1
86 percent . ——— e e 1
Y e e 18
0 1 o U — 1
27 peveend. — —— 1
L' —— e et e e s e 2

In a few States the fraction applied in a schedule is a weighted one.
Im Montana and North Dakota there are three levels of duration
{Benefit Table 8, footnote 11). In Utaly a schedule of earnings in
terms of specified ratios of base-period wages to high-quarter wages
yields specified weeks of benelits—progressing, in 2-week intervals,
from a minimum duration of 10 weeks of benetits (for a ratio of less
than 1.6 times high-quarter wages) to 22 weeks (for a ratio of 2.6 but
less than 2.8) and, therenfter, to 25 and 30 weeks of benefits and, fin-
ally, to a maximum of 36 weeks of benefits for buse-period wages equal
loat least 3.3 times high-quarter wages.
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In several States with an average-weekly-wage formula, maximum
potential benefits depend on a fraction of weeks worked (Benefit Table
8). In one of these, New Jersey, duration is computed at a percentage
of base-period wages, if greater. In Michigan and Wisconsin, dura-
tion—-like the weekly benefit amount—is figured separately for each
employer in inverse chronological order.

In all States except Montana, which makes no payments for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. If a claimant has
soms or all weeks of partial benefits, the number of weeks of benelits
may be greater than the number shown in Benefit Table 8. In a few
States with dependents’ allowances, the maximum potential benefits in
a benefit year may be greater than the amount shown in Benefit Table
8 (see Benefit Table 7, footnote 1).

335.02 Minimum aweeks of benefits—In Delaware, Illinois, Ken-
tucky, and Pennsylvania, with variable duration and a high-quarter
benefit formula, a minimum number of weeks duration (10 to 18) is
specified in the law. In other States the minimum potential annual
benefits result from the minimum qualifying wages and the duration
fraction or from a schedule. For any claimant this minimum amonnt
may be translated into weeks of total unemployment by dividing the
potential annual benefit Iy the weekly benefit. 1t the weekly benefit
amount for a claimant who barely qualifies for benefits is higher than
the statutory minimum weekly benefit. (because the qualifying wages
are concentrated largely or whelly in the high quarter), the weeks of
duration are correspondingly reduced.

335.03 * Maximum weeks of benefits.—Maximum weeks of benefits
vary from 12 to 39 weeks, most frequently 26 weeks. Benefit Table 9,
giving the number of States by maximum weeks of benefits and maxi-
mum weekly amounts, shows the general tendency of the State for-
mulas to be liberal in both respects if liberal in one.

In Massachusetts and Michigan, duration may be extended for those
claimants who are taking training to increase their employment oppor-
tunities. In Massachusetts, any claimant certified as attending an in-
dustrial retraining course in a vocational school of the State or its
political subdivisions is entitled to as much additional as an amount
equal to 18 times his weekly benefit, provided he is otherwise capable
of and available for work. Tn Michigan, the claimant attending, at
the commission’s direction, a vocational retraining program provided
or designated by the Commission is entitled to additional benefits of
as much as 18 times his weekly benefit amount.

335.04  Cther limits on duration—In most States with variable
duration, claimants at all benefit levels are subject to the same mini-
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mum and maximum weeks of duration. In two States, however, the
maximum weeks of benefits are not attainable by all claimants at all
benefit levels. In Alaska and Washington, with annual-wage formu-
las and variable duration, both weekly benefit and weeks of benefits
increase with increments of annual wages; claimants at or near the
bottom of the benefit schedule are not eligible for maximum weeks of
benefits.

Three other States include a limitation on wage credits in comput-
ing duration. In Colorado onty wages up to 26 times the current
maximum weekly benefit amount per quarter count ; in Indiana, wages
up to $1,400. In Missouri, wage credits are limited to 26 times the
weekly benefit amount. This type of provision tends to reduce weeks
of benefits for claimants at the higher benefit levels.

335.05 Maximum potential benefits in a benefit year—In the 52
States, maximum potential basic benefits in a benefit year are lowest
in Puerto Rico and highest in Wisconsin. In the States with depend-
ents’ allowances, maximum potential benefits for the claimant with
maximum dependents’ allowances are lowest in Indiana and highest.
in Massachusetts. The distribution of both amounts is shown in the
summary table following BT-8.

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in Benefit Table 8. The vari-
ations are related more to the type of formula than to the amount of
benefits. In most States, maximum potential benefits require base-
period wages of $3,000 or more—in many of these, $4,000 or more.

335.06 E'wtended duration.—In eight States, weeks of potential
duration are extended for claimants who exhaust their regular bene-
fits during periods of high unemployment. In Puerto Rico, the pay-
ment of extended benefits depends on the level of unemployment in
certain industries, occupations or establishments. In the other seven
States they are paid when unemployment within the State reaches
specified levels.

In four States with variable duration and o maximum of 26 weeks
{California, Connecticut, 1daho, and Iliinois), potential benefits are
extended by 50 percent up to a maximum of 13 weeks. In Pennsyl-
vania, with variable duration and & maximum of 30 weeks, potential
benefits are also extended by 50 percent, but tofal weeks of benefits
may not exceed 39, North Carolina with uniform duration of 26
weeks extends potential duration by 8 weeks for all claimants, and
Vermont also with uniforin duration of 26 weeks extends potential
duration by 13 weeks for all claimants. Puerto Rico, with uniform
duration of 12 weeks, extends potential duration by 40 weeks for all
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claimants within the categories affected. In California these benefits
nay be paid to claimants during periods of retraining.

In California, effective January 1, 1967, an additional employment
qualification will be required for the receipt of extended duration.

Hawali has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes damage to either
the State as a whole or any of its counties and creates an unemploy-
ment problem involving a substantial number of persons and families;
or when unemployment in any county or counties in the State is 6
percent or more of the civilian labor force. The extended-duration
provisions are summarized on the following page:
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Conditions making exlension operative and inoperative

State Benefits start Benefils end

California______ When insured unemployment | When insured unemployment
rate for most recent 3 rote for most recent 3
months is 6 percent or months falls below 6 per-
more. cent.

Connecticut____| When insured vnemployment | When insured unemployment
rate is 6 percent or more in rate is leas than 6 percent
each of 8 of the most re- in each of 8 of the most
cent 10 weeks, recent 10 weeks,

Idaho..____... Three weeks after the rate of | Three weeks after the per-
unemployment for the pre- centage is less than 120
ceding 13-week period is percent of the average rate

f 120 pereent of the average for the same periods in the
rate for the same periods 2 preceding years.
in the 2 preceding years.

Ilinois- - ... _._ 15th day after insured unem- | 15th day after insured unem-
ployment rate is at or ployment rate is below 5
above 5 percent for 2 con- percent for 2 consccutive
secutive months. months.

North Carolina.| When insured unemployment | Automatically at end of 3d
rate averages 9 percent or month following the month
more for any 3 weeks in a in which “trigger” for
consecutive 4-calendar- starting program was
week period. satisfied.

Pennsylvania_..{ When number of exhaustees Last day of 3d calendar
in 13 immediately preced- week following Governor’s
ing weeks exceeds 1% per- proclamation that number
cent. of exhaustees does not ex-

ceed 1Y% percent, but no
period of temporary ex-
tended compensation may
last less than 60 days,

Vermont__..._. When insured unemployment | When insurted unemployment
rate exceeds 7 percent for 4 e is 7 pereent or less for
congecutive weeks. each of 4 consecutive

weeks.

340 Seasonal Employment and Benefits

In most States no distinction is made, in determining an individ-
ual’s benefit rights, between wages received from a covered employer
whose operations are seasonal in character and those received in
employment not regarded as seasonal. In these States, entitlement to
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benefits is determined under the same benefit provisions, whether the
claimant’s base-period employment had been in seasonal or nonsea-
sonal work. In many States the wage levels and the length of the
operating period of seasonal pursuits are such that individuals whose
only or primary employment has been in seasonal work are auto-
matically excluded from benefits because they do not meet the wage or
employment requirements (Benefit Table 2). Also, in applying the
availability-for-work test (see sec. 410) all States give special atten-
tion to claimants who earned all or a large part of their base-period
wages in seasonal employment—especially those filing for benefits
during the off-season of the industry in which the wages were earned.

In 18 States there are special provisions, varying in their effect on the
benefit rights of the workers concerned, governing the payment of
benefits based on earnings in seasonal employment. Florida provides
a uniform calendar-year base period and a uniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillshorough County; upon request, workers whose base-period
earnings in other employment exceeded their earnings in the cigar in-
dustry may request determination of their benefit rights under the
base-period and benefit-yenr provisions in effect for all other workers
(Benefit Table 1). In the other 17 States,?there are restrictions on the
payment of benefits to workers who earned some or a substantial part
of their base-period wages in employment defined as “seasonul.” In
these special provisions the term “seasonal” is defined in specific
terms—either in the statute or in rules or regulations implementing
the statute—and is applied to (@) the industry, employer, or occupa-
tion involved; () the wages earned during the operating period of
the employer or industry; and (¢) the worker himself. In most States
the designation of seasonal industries, occupations, or employers and
the beginning and ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employ-
ment. security agency or upon application by the employers or
workers, involving hearings and presentation of supporting data.

The processing of perishable food products and agrienltural or
horticultural products is designated as seasonal in six States.* In
Delaware, processing of seafood and chicken and allied products is
also included. In 2 of these States, there is the additional specification
that, because of seasonal conditions making it impracticable to do
otherwise, operations are customarily carried on within a regularly
recurring period of less fhan a specified number of weeks: 26 in Hawaii
and in Minnesota.

* Bxcluding Georgia, where the seasonal provision is not operative.
‘ Delaware, Hawaii, Indiana, lowa, Minnesota, and Wisconsin.
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In seven other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “because of climatic conditions
or the seasonal nature of the employment it is customary to operate
only during a regularly recurring period or periods of less than [a
specified number of weeks]”: 25 weeks in Colorado® and Wyoming;
40 weeks in Maine, Virginia, and Ohio; ¢ 36 weeks in North Carolina;
7 months in South Dakota.

In Arizona and South Carolina the overall maximum period of
seasonal operations is set by law at 44 weeks and 40 weeks, respec-
tively, and the regulations of the employment security agency require,
in addition, a 3314-percent decline in the level of employment in the
industry over a specified number of weeks to qualify for a designation
as “seasonal.” In Hawaii, similar provisions (45 percent decline)
are included in the Iaw for the determination of seasonal pursuits.
In Arkansas, an industry may be designated as seasonal if, because of
its seasonal nature, it is customary to lay off 40 percent or more of the
workers for as many as 16 weeks during a regularly recurring period
of each year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

1. The most frequent restriction, in effect in nine States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fall within the operating period of the employer or industry
where they were earned; wage credits earned in nonseasonal work,
or in employment with a seasonal employer outfside the operating
period, are available for payment of benefits at any time in the benefit
year. The States with this type of provision are listed below, together
with the definitions of “seasonal worker” to whom the restrictions
apply:

Arkansas_ . ... Mf-season wages of (@) less than 30 times the weekly
henefit. amount, if worker's seasonal wages were earned
in an indastry with an operating period of 6-26 weeks;
or () less than 24 times the weekly benefit amount, if
seasmul wages were earned in an industry with operating

period of 27-36 weeks.

Colorado . _________ Some =seasonsl wages o operating period of seasonal
industry.

Hawabi oo .___. More than 25 percent of base-period wages earned in
seasnnal work.

Tnddiannaoooo oo Less than 14 weeks of ewployment for scasonal employer

(excluding building construetion or squipment repair for
seasouit] employers). i

"36 weeks for nonprofit religious, scientific, edueational, or culturat
urganizations.

*For Great Lakes seamen, 40 weeks commeneing with the fourth Sunday of
Murch; for other Industries, 40 weeks in any consecutive 52 weeks.
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Maine _____..__._ Some seasonal wages in operating period gf seasonal
employer.

North Carolina -_ 25 percent or more of base-period wages earned in
operating period of seasonal employer.

Ohio _______.____ Some wages earned in operating period of seasonal
empioyer.

South Dakota ____ Some wages earned in operating period of seasonal
employer.!

Wyoming .. ______ Some wages earned in operating period of seasonal
employer,

1If the initinl claim is filed iwithin the operating period, entitlement is computed on the
basis of both eeasonal and nenseasonal wages; if filed outside such period, computation is
based on only nonseasonal wages.

2. Under another type of restriction, in effect in four States,
benefit rights are based on total base-period wages but benefits
are payable only for weeks of unemployment during that part of
the benefit year that falls within the operating season of the
employer or industry in which the worker earned the seasonal
wage credits. These States and the definitions of *seasonal
worker” to whom the restrictions apply are:

Arizona _________ Individual who is ordinarily engaged in seasonal industry
and, during the off-season, is not ordinarily engaged in
other work. (By regulation, an individual in seasonal

employment who has had less than $600 in nonseasonal
insured wages.)

Delaware _______ More than 75 percent of base-period wages earned in op-
erating period of seasonal employer.
South Carelina __ Individual ordinarily enpaged in seasonal industry. (By

rule of the commission, an individual who earned in
each of 2 periods (first and second 4 of the last 9 com-
pleted calendar quarters preceding the benefit year)
more than 50 percent of total wages in operating
period of seasonal industry and less than 33!; per-
cent in off-season employment outside the seasonal in-
dustry; or an individual who earned all his wages in
each of the 2 periods in the operating period of a sea-
sonal industry.)

Virginia __.______ 70 percent or more of base-period wages earned with 1
seasonal employer during the operating period.

! Buch seasonal workers need base-period wages of only $300 to qualify for benefits, See
Benefit Table 2.

3. A third type of restriction is provided in three States, ap-
plicable to claimants who earned a large proportion of their base-
period wages in the operating period of a seasonal industry.
Under these provisions no benefits may be paid to the seasonal
workers.

B-27
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TOW8 e Individual who was employed solely within the canning
geagont or who had wages of less than $200 in other

employment.
West Virginia__.__ Individual with less than 100 days of employment in sea-
sonal industry and less than $100 in other covered

employment.

Wisconsin__.___.__. Individna) with less than 18 weeks of employment with
seasonal employer and solely within the operating season,
and wages of less than $200 in other covered employment
earned in the 52 weeks preceding his seasonal em-

ployment.

Minnesota has a different type of restriction: seasonal wage credits
are reduced in the proportion that the customary length of the operat-
ing period in which they were earned bears to the calendar year.
There is no limitation on the period during which benefits based on
such reduced wage credits may be paid.

345 Intersiate Benefit Arrangements

To encourage n claimant to move from a State where no suitable
work is available to one where there is a demand for the type of
service he is able to render, States have entered into various agree-
ments to protect the benefit rights of claimants who have made such
moves. Three interstate agreements specifically provide for the pay-
ment, of benefits to claimants. These are the Interstate Benefit. Pay-
ment. Plan, the Basic Plan for Wage Combining, and the Extended
Plan for Wage Combining.

34501 Interstate Benefit Payment Plan—This plan permits an
individual to collect unemployment insurance benefits from the State
in which he has qualifying wages although he is not physically present
in that State. The State in which the individual is located takes his
claims, acting as agent for the State that is liable for the benefits
claimed. Determinations on eligibility, disqualifieations, and the
amount and duration of benefits are made by the liable States, All
States have subscribed to this plan.

502 Rasic Plan for Wage Combining.—This plan covers the
claimant who has earned wages in two or more States but. is not eligible
for benefits in any one State, separately consirlered, because of insuf-
ficient. wage credits. 1t permits him to become eligible by combining
the wages he earned in all States nnder the Iaw of the State in which he
files his clnim, even though he may not have earned any wages in that
State.  Wages earned by the claimant in the other States are available
for wage-combining purposes only to {he extent, that they were earned
during a period included in the base period of the State in which the
claim is filed. The latter State makes the payment and is reimbursed
on a pro rata basis by the wage-transferving States.  All States with
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the exception of Alaska, Mississippt, and Puerto Rico have subscribed
to this plan.

345.08  Ewxtended Plan for Wage Combining.~—All States with the
exception of Alaska, Mississippl, Nebraska, North Carolina, Puerto
Rico, and Virginia have subscribed to this plan. 1t relates to unem-
ployed workers who have sufficient base-period wages to qualify for less
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They
may, under this plan, combine wage credits earned in more than one
State, under the law of the paying State, in order to increase the
amount or duration of their benefits. Unlike the Basic Plan for Com-
bining Wages, a claimant for benefits under the Extended Plan is as-
sighed to a State which the claimant chooses and in which he has at
least minimum qualifying wages. The Extended Plan also differs in
that the State in which the claimant files for extended wage-combining
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov-
erning the claim is that of the paying State. The method of reim-
bursement. differs from the basic plan in that the transferring States
are charged only for the difference hetween the benefit amount for
which the paying State is otherwise responsible and the increased
monetary entitlement by reason of combining.

B-29
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BT-1.—Bate pered and benefit yaar

Base perfod Benefit year
Individual Individual! beginning
Btate Uniform Other Uniform
calendar | First4 (12 beginning | Week of
geat {2 oflast6 | Last4 Shates) | (2 Biates) |  valid
tates) | quarters | quarters claim (45| Other (5 Btates)
{34 (4 Btates) Siates)
States)
4] (2) @& (4 (83 0] (N @

Calendar quarter

8l
+alid elaim filed.

Calendar quarter
o \.r)alid claim filed.s

Bunday preceding
Aling of tlaim,

Monday after
valid claim filed 3

South Carolina__._.|-
South Dakota__

‘West Virginia_____.
Wisconsin ... __... .
Wyoming 4. .__._...

! Last 4 completed calendar quarters following previous base period when new
benefit year overlaps preceding benefit year (Arizona); last 4 quarters preceding
bencfit year if 1 quarter has been used in a previous determination (Nevadz and
Tennessee).

1 4 guarters ending 4 to 7 calendar months before benefit year,

(Footnotes continued on next page)
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(Footnotes for BT-1 continued)

% Benefit year begins only if claimant is not disqualified with respect to most
recent employer from whom he carned wages in excess of $15 in one week; how-
ever, individuals disqualified under labor dispute provisions are exeepted and may
establish a benefit year while disquealified (Michigan); is not disqualified and has
at least 1 effective day (New York); is able to work and available for work (New
York, Pennsylvania, and Utah); is unemployed (Califoraia, Conrnecticut, Florida,
Georgia, Kentucky, Michigan, New Jerscy, North Carclina, Ohio, Pennsylvania,
and Wisconsin); has not misrepresented a material fact with respeet to able-and-
available requirements or reason for his unemployment (Wyoming).

4 Wage data for determining benefit rights are obtained on a request basis after
worker files elaim.

5 Benchit year may be canceled in cases of intentional false statement, mis-
representation, or concealment of .material information (Michigan). Bencfit
year is eanccled if all or remainder of claimant’s benefit rights in current benefit
year are canceled {Colorado).

¢ Periodt beginning with week of valid claim, continuing for that quarter, the
next 3 quarters and the remainder of any inecomplete ealendar week.

" 852 weeks preceding benefit year (Massachusetts, Michigan, Minnesota, Ohio,
Vermont, :mé) Wisconsin}; ending with 2d weck preceding bencfit year (New
Jersey and Rhode Island); preceding filing of valid original elaim (New York).

? First 4 of last 6 completed calendar quarters preceding benefit year.

10 Base period may be extended, up to 4 guarters, if claimant was incapable of
work during the greater part of a calendar guarter (Aluska and Oregon); for any
week in which elaimant has no earnings beeause of sigknoess or disability {Vermont) .
TUtah and Wyoming “freeze” a claimant’s benefit rights for any continuous
period up to 36 months during which he received workmen’s compensation,
provided he files his claim within the 4th weck after termination of illness or
injury. In Wisconsin, base period and benefit year arc lengthened by the number
of weeks in excess of 7 in the base period and 17 in the benefit year, respectively,
for which the clajmant reecived dismissal or termination pay, or temporary total
disability payments under workmen's compensation law.

BT-2
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BY-2~—Wage and employment requirements to quolify for henefits

Wages requived
Qualitying formula for minimuom
benofit
State
Employment Wages Distribution of wages Base [ High
P hd period quaf'tm
(1 @ 3} 4 6] 1)
134 x high-quarter wages. 5
134 x high-guarter wages. 500,
1% x high-guarter wages. X
450. 00

Puserto Rico._.. ..
Rhode Istand.

Bouth Carolina.
South Daketa___ ..

v

Washington__.___._
Woat Vi%ginia ......
Wisconsin. _..._._.

19D waeks ?
20 wooks 7

30x wha
Flat

14 x high-quarter V\rag.e;s-3
Flat .. ..... Y e

144 1 highquarior wag: A

114 x high-quorter wages.
Gxrwhal .. .. ...
%ﬁ = high-quarter wages.

2 quartors- . -._.o...o.
$176 in quarters other
than high guarter.
$300 in iast 2 quarters....
$100 in » guarter other
than high qosarter.

e,

. o
$200 in & quarter other
than high quarter,

aghus in 8 quarter
£ f‘n high

) -
gﬂ of wages in quarter
other than high
quartet.
2‘qunmrs w

gzmmg

SEZ2dSsERSEts

T

$E3E
£28388388

£

g
28

SRTSELZRBEBIZ8  IB2EER

*Wages in at least 2 guarters antomatic requiremaent for ail cinimants.
tiopal requirement for elaimants with hqw of $1.282.50 or more—&100( Montana) ;

for claimants nt maximum wha—1.4 x hqw (Tenlessee)

Addi-

. Alabang elainmnes not

i_1lmlifying Tor minimum wha will be eHgille if paid $200 in high quarter for
insured work on other than part-time basis.

{Faotnotes continued on next page)
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(Footnotes for BT-2 continued)

3 If claimant failed to meet qualifying requirement for weekly benefit amount
computed op his high-gquarter wages but doea meet the qualifying requirement
for next Jower bracket, he i3 eligible for lower weekly benefit; District of Columbia
provides a atepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
ets; Puerto Rico has an unlimited stepdown provisien.

* Requirement, expressed as 20 times an average weekly wage of at least $20
In ba%ea geriod, is equivalent to 20 weeksa of employment with wages averaging at
east, .

5 The muiltiple (134) is not applied to the individual’s high-quarter wages in
Maryland, but the qualifying amount, shown in a schedule, is computed at the
upper limit of each wage bracket (assuming a normal interval at the maximum
benefit amount); and in Montana, at the lower limit of each wage bracket. In
North Carolina the qualifying amount is a multiple (%) of the lower limit of each
wage bracket appearing in the benefit schedule.

186 If base-period wages are less than $600, claimant must have earned wages in
weeks,

7 Weeks of employment with wages of at least §15.01 (Michigan), $26 but not
less than $520 (Minnesota), $15 (Missouri and New Jersey), and $20 (Ohio,
Rhode Island, Utal, and Vermont) ; with average wage of at least $30 (New York),
$20 (Oregon?, and 316 (Wisconsin}; with at least 20 hours of work (Wyoming).
In Hawasii, no weekly amount specified.

8 If claimant does not meet regular qualifying requircment, he can qualify in
New York if he has 15 weeks of employment in the 52.week period and & total of
40 weeks of emmployment in the 104-week period preceding the benefit year; and
in Wisconsin, if he has 14 weeks of employment in the 52-week period and o
total of 55 weeks in the 52-week period plus any base peyiod which ended not
more than 10 weeks before the start of the 52-week period.

* Alternative flat-amount requirement of 51,350 in base period (New Jersey);
$3,000 in base period (Qklahoma); and $1,200 in base period (Rhode Island).

10 Agricultural workers may qualify on the basis of earnings in a single calendar

quarter.
1 Minimum high-quarter wages must not be less than 16 times weekly benefit

amount which is computed annually.

Summary toble for BT-2.——Minimum base-period woges required for minimum benefits

£ nd Nt
Qualifytag amou: ngsftz of
BI60. 2

$200, less than $250.______.
$250, Iess than $300_._ .. .
$300, less than $350.___._._._
$350, less than $400___ . __ ..
$400, less than $500.___ ...
$500, less than $600_ .. _____
$600, less than $700____.____
$700, less than $BO0_._____._
$800, less than $900_________

WGP Pt~
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BT-3.—Waiting-period requirements
Initfal waiting In new benefit Initial walting In new benefit
period year pertod year

Btate Wetks | Weeks [ Notto | Moy be Biate Weeks | Weekz | Notto | May be
of total| of inter- | served in of total]| of inter- setved

unem- | partial | rapt con- jast unem- | partial | rupteon-q  in last

ploy- | unem- | secutive | week of ploy- | unem- | secative | week of

ment | ploy- | weeksof [ old year ment | | ploy- | weeks of { old year

ment * | benefits ment ? | benefits

-
L]

¢} [t (3} 1) (5) (1) (3} (4 (5)

3
i

-

e 2 D e 1t ot Bt
-
s

- -
-

- -
It et e et e () bl g bt Pt B el et Bk ek

-
Bkt ek ko ot kP s o et bt Bk e et Bt Bt 53 B et

! See sec. 300 for definition of total unemployment.

18ee sec. 300 for definition of partial unemployment.,

3 A weck of partial unemployment meets waiting-period requirements if fol-
lowed by a week of total unemployment.

! Waiting week becomes compensable after 12 consecutive weeks of compensable
unemployment immediately following the waiting period (Hawaii); after 5 such
weeks (Iowa); after 4 such weeks (Maine); after 3 puch weeks (New Jersey);
after § consecutive weeks of ynemployment (Louisiana); claimant, laid off at
least 3 weeks but reemployed in 13 weeks, entitled to ! additional week of bene-
fits for last week of unemployment in which he is eligible for benefit or waiting-
week credit imumediately preceding first week of full-time employment (Michigan) ;
after receipt of benefits equaling 4 times the weeklv benefit amount {Texas).

5 No payment of partisl benefits as such; see Benefit Table 5. L.

® Waiting period is 4 eflective days, either wholly within the week of an original
gnlid ellla.illl; or partly within such weck and partly within the benefit year initiated

y auch claim.

? Waiting period may be suspended if unemployment results directly from a
disaster for which the Governor-has declared s state of emergency. .

* Waiting-peried requirement is in terms of total unemployment only; no waiting
period required for benefits for partial unemployment.

Summaory table lor 8T-3

Number of
Provisions Stater

No waiting period_ . L ceen—————— 4
1 week of total or partial unemployment which may become compensasable. . 6
1 week of total or partial unemployment within benefit year._________._ 36
1 week of total or 2 or mere of partial unemployment within benefit year. . 3
1 week of total unemployment within benefit year. - .o oo 2
1 week of total or 2 of partial which may become compensable.__._____. 1
875

Rev. August 1947
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BT—4.——Weekly benefits for total ynemployment
Minimuom wage credits requived
Method of | Roundmg | Minimum Tor minimum For maximum
State | Computing ! to— weekly
henelit ?
High Bass High Basg
quarfer | perfod | quarter [ period
1Y) (2) @) €Y {6} n ® 4]
Iligh-guarter formula
Nearest $.. $12.00 $312.00 | $468 .00 [$1,131 01 |$1,696.51
Nearest 5. 10.00 2B0.00 | 37500 | 1,237.50 1 1,856.26
Higher $. .. 15.00 4.00| 11250 450.00 | 1L, 118.00 | 1,320.00
Higher $.__ 25 .06 6500 [ 180.00 { 720.00 { 1, 748.00 | 1, 748.00
Higher $.__ 14,0 57.00 ! 105.00 ) 420.00 )93, 213,55} 1, 710.00
1 Higher § 15 .00-20 .00 065.00 | 11250 1 450.00 | 1,794.13 | 2,100.00
Ihgher $.._ 10.00 55.00 $0.00 | 36(.00 ; 1,350.01 { 1,080.00
.} Higher $_ . 8.00-9.00 263,00 | 130.00 | 276.00 | 1,426.01 | 2,139.01
1lighet §__. 3.00 45.00 | 175.00 | 288.00 | 1,100.00: 1,620.00
Higher $. .. 5.00 T2.00 3750 ( 150.00 | 1,775.61 | 2, 160.0G
Nearest ... 17.00 53.00 | 365.00 1 547.50 1 1,352.01 | 2,(41.00
Noarest $._. 10,00 0.00 | 20000 | B00.00 [*1,010.26 {*1,185.28
Higher § .. 21000 { 240.00-52.00 ¢ 150,00 { 600.00 ( 197501 ( ¥975.01
Nearest $._. .60 5500 20000 ) 30000 ) 1,199.00 | 1,209.00
1425, Higher $___ 10 .00 55.00 75.00 300.00 | 1,350.01 | 1,650.00
Y25 . Nemest $-.. 12,50 4000+ 25000 1 M3 V5 L 212,51 1 1,667.20
1/20-1425_ Higher §___ 10 .00 50 .00 75.00 | 300.00 | 1,225.01 | 1,500.00
1% .. Nearest $... 10.00 40,00 { 150,00 | 600.00 | 1,212.50 | 1,212 .50
- M2ddal_ | Migher $._.] 10.00-13 09 S6.00 | 192.0r ] 360001 1,320.01 ¢ 2 118.0D
1,'1?—1,'3‘3-}- WNearest $-.-| 12.00-18.00 2HRT.00 ] 225,00 900,00 | 1,834 .00 | 1,834 .00
.8,
1926, . ... .0 Higher$._. 10,00 40.00 | 160.00 | 360,00 ) 1,014.01 | 1, 440.00
125 e Vigher $. __ 3.00 53 00 63.75 | 2856.00 | 1,300.01 | 1,360.00
1201425 . Nearesl §.__ 15.00 34.06 1 285.00 | 42750 855.00 | 1, 282.50
L) 9123 L) Nearest $2.. 12.00 44 .00 | 20000 ) 60000 | 1,000.01 | 1,200.01
4 12s+d o] Higher $...1216.00-22 00 63,00 132,00 | 528,00 | 1,050.01 | 1,419.00
1494, oo MHigher .. .06 4000 [ 156.00 | 300.60 8880t | 1,170.00
1726, .| Nigher $... 15.00 49,00 [ 150,00 [ 406000 | 1,248.01 | 1,860.00
tpto ... Higher $._. 10.00 .00 25000 KOO O 962.01 | 1,443.02
1,23-1/25 or | Nearest §.__ 11 .00 60.00 1 12000 360.00 | 1,488.00 ! 2, 160.00
% of
full-timo
wookly
wage, il
Neorest $.__ 7.00 33.00 50.00 | 150,00 832.01 960.00
Tlighes $. __ i o0 46,00 | 18000 ] 300.00 | 1,%70.01 } 1,758.02
Nearest §_.. 12.00 41,06 1 260.00 | 600.00 476,00 | 1,462.50
Righer $._. 14.00 4200 | 3380 | 504.00 ] 1,068.00 | 1,512.00
Migher $._. I5.00 45.00 F 12500 500,00 | 1,100.25 | 1,650.02
Hipher $___ 10.9G 51.06 | 175.0d | 70G.00 | 1,300.00 { 1,426.00
ITigher §.._ 18.50 43.00 3 180.00 | 720.00 § 1,222.01 ] 1,920.00
Higher §__. 10.00 51.00 [ 200.00 | 300.00 | 1,250.01 {*1,250.00
Annual-wago formuin
Nearest $-...0 2810 .00-15.00 [7$55.00-80.00 [._...... 55, 000 .00
Nearest % wWoo| 5S40l £, 500.00
Nearest §_. | i2.00 4, 200.00
.| Nearcst §... 20.00 - 3, 880.00
Noarest $.. 17.00 - , 925 .00
Nearest ... 2.03) 4v.00 ... , 450.0¢
Avorago-weeklp-wage formula
Fla .y 80 Higher $_.. $10.00 §1,560.20
Mieh_.._| 09-54 Nearest §...| 2 10.00~12 00 -[#1,145 48
Nearest §__. 13.00 81, 782 .00
) Higher §_.. 10 0 81, 632,17
Netcest §... 26.90 2, 580.00
Higher $.._} 10.00-14.00 01,840.20
Tiigher $_..| 12.00-17 .00 1,891 .00
Nearest §_.. a0 2,100.00
Higher §... 1.0 12,268 .18
(Footnotes on next page}
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{Footnotes for BT-4)

* When State uses a weighted high-quarter formula, annual-wage formula
or average-weekly-wage formula, approximate fractions or percentages are
taken at midpoint of lowest and highest normal wage brackets, When addi-
tional payments are provided for claimants with dependents, the fractions
and percentages shown apply to the basic benefit amounts. In Illinois where
amounts zbove maximum basic benefit are limited to claimants who have
dependents and also have earnings in excess of amount applicable to the
maximem basic benefit, the high-quarter fractions for such amounts are
1/24-1/26. In Indiana, benefit amounts of 3$41-352 are available only to
claimants with 1-4 dependents and high-quarter and base-period wages in
excess of those required for the maximum basic weekly benefit amount. In
Michigan and Ohio, benefit amounts above the maximum are generglly avail-
able only to claimants in family or dependency classes whose average weekly
wages are higher than that required for the maximum basic benefit amount,
In Alabama claimants not qualifying for minimum weekly benefit amount will
nevertheless be eligible if they were paid $200 for insured work on other than
a part-time basis in their high quarter and have $468 in base-period wages.

? When 2 amounts are given, higher figure includes dependents’ allowances.
Augmented amount for minimum weekly benefit includes allowance for 1
dependent child; in Michigan for 1 dependent child or 2 dependents other than
a child; in Nevada the amount shown is payable only if high-quarter wage is
at least $383.34. Dependents’ allowances limited in Alaska to intrastate
claimants and in Illinois and Indiana to claimants with high-quarter wages
in excess of those required for maximum basic weekly benefit amount. Aug-
mented amount for maximum weekly benefit includes allowances for maxi-
mum number of dependents; in the District of Columbia and Maryland, same
maximyuym with or without dependents. In Iilinois and Indiana, wage credits
shown apply to claimants with no dependents; with maximum dependents,
Illinols requires high-quarter wages of $1,794.26 and base-pericd wages of
$1,969.26 and Indiana requires $1,275.01 in both the high quarter and the
baze period. Maximum dugmented payment in Massachuseits is limited fo
claimant’s average weekly wage,

* Weekly benefit amount expressed in law as percent of average weekly wage
in high quarter: 60 percent in Colorado (but if weekly benefit, thus computed,
is not 60 percent of claimant’s usual full-time weekly wage, it is recomputed to
yield this amount): 50 percent in South Carolina (average weekly wage
defined as 1/13 of high-quarter wage). In Colorado, high-quarter wages
figured at 13 times lower limit of usual full-time weekly wage bracket.

* Separate benefit_schedule.for agricultural workers with payments, based
on annual earnings, ranging between $7 and $20.

* Maximum weekly benefit for interstate claimant iy limited: in Alaska, to
$20; and, in Wyoming, to 756 percent of amount computed under Wyomin,
law or the maximum weekly benefit in the State in which claim is filed,
whichever is lower. -

® In Michigan, figured as 14 times lower limit of minimum average-weekly-
wage bracket (applicable to all clalmants} and of maximum wage bracket
applicable to claimants with no dependents {with dependents, $1,247.40-
$1,923.18, depending on family class). In Florida, New York, Qhio, Rhode
Island, and Vermont, 20 times lower limits of minimum and maximum
average-weekly-wage brackets; in New Jersey, 17 times; and in Wisconsin,
18 times. In Minnesota, 18 times lower limit of maximum average-weekly-
wage bracket.

"Figured as 13 times usual full-time weekly wage needed to qualify for
maximum benefits (Colorade). Base-period requirement includes, in addition
to wages shown, 7 additional weeks of work with 20 hours in each week
{Wyoming). '

*Minimum computed annvally at 15 percent of State average weekly wage.

BY-8
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Summary tables for BT-4

Summary of minimum weskly bensfit amounts for total unsmployment

Number of States! with
specified minimum

Minimum weekly Without F;::eh
benefits dependents dependent 2
$3 _____ 1 0
6 . 1 0
T ___ 1 Q
8B 2 0
$9___ . ____ 1 1
$10_________ 20 0
$11________. 2 0
$12 . 8 1
$13_________ 2 1

Number of Slates? with
epecified minimum

Minimum weekly  Without m
benefits dependenta dependentd
$14______ __ 2 0
$15__ . _____ 5 1
$16 ________ 1 1
$17_ 2 1
ng_________ i 1
$20 .. ____ 2 1
$24____ ___. [ 1
$25__ . __ 1 0

! No augmented benefit is shown for Illineis and Indiana, since only claim-
ants with wages above those necessary for maximum basic weekly benefit are

eligible for augmented benefits.
*See footnote 2, table BT-4.

Summary of “flexible maximum provisions”

Percent of

Method of computing "flexible’ maximum weekly benefit | State aver Effective date of new

amount, by States

age weekly, amounts

wage
Computed annually a8 percent of average weekly wsge:

In c:;:cred employment in preceding calendar year o |Tuly 1

r} & uly 1.
Tdabo ..o e L52% ; First Sonday in July.
Iowa 50 | First Sunday in July.

Kentucky oo e e 246,7 [July L

Maine 50 flune 1.

Minsissippl e 150 ) July 1.

New Jersey — 680 [Jam. L.
North Dskota . — 60 | First Sunday in July.

Puerto Rico 80 |July 1.

Rhode Tsland ... 50 jJuly 1.

Sguth Carolina - 54 |July L.
Utah - 50 | First Sunday in July.
Vermont . 50 |First Sunday in July.

West Virginis __ — 40 pJuiy 1.

Wyoming ... .. . ¢ (July L

In covered employment in 12 months ending June 30

Connecticut 16p Fir:!t* Sunday in Oc-

T.

District of Columbia 50 lJan. 1.

Hawaii 66% |Jan, 1,

. 50 [Jan. 1.

Kanaas ...
Computed semisnnually as percent of average weekly wage:
In covered employment in 12 months ending § months

before effective
Wiscomin _ ..

2% |Jan. 1 and July 1.

In sclected induatrica in State aa pablished by U.9.
by volume of
each industry on bawis

Bureau of Labor Stalistice, weighted
covered employment in i
mosl recend gvailable fipures

Colorado _

of
60 1Jan. 1 and July 1.

1 But not less than $40 (Idaho); not more than $40 (Mississippi).
? Expressed in law as 55 percent of 85 percent.

* Based on average weekly wage of production and related workers. Prior
to October 1969, may not exceed $70; thereafter, may not be increased by

more than $6 in any year.

B81-9
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Summary fabie BT—4 {(continved}

Summary of maxitmum weekly benefit amounts for fotal unemployment

Number of States with
apecified mazimum

Nuzintm weekly
benefit

BY-10
Rev. January 1969

it

Without maximda
dependenis

dependenls
0

RS D G R e BT B DD GO e e R e et e
CROOLOOOOOOCODOoOS

Marimum weekly
benefit

Not specified_ . _

Nuwmber of States with
specified moagimum

With

Wilhout marimin
dependents dependenty

1 0

4 o

1 0

2 0

1 0

1 i

1 0

3 0

G 1

1 1

1 0

0 1

0 1

0 1

0 1

0 1

e
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BT-5 ~—Weskly benefits tor parfial ynemployment

Definition Earnin Deftnition Earnin
of partisl dlsregnrcf:d of partial disregarded
unemploy- [in mmgutlng Rounding unemploy- [in computing| Rounding
ment: week weekly of benefit ment: week weekly of benefit
State | of less than benefit for for partial State | of lessthan benefit for {or partia)
full-time partial unemploy- Tati-time partial unemploy-
work tf unemploy- ment work If unemploy- ment
earnings are ment esrnings are ment
less than ! less than |
Sl) (2 )] 1¢)] 48] {2) 6] @
Nearest §. NH._..[wba . __.... Molwba_. .| Nearest §.
Higher 8. Higher §
Higher $2.
Nenrest §. .
mg;“ 3
- er §.
.- Higher $.
1% l)J(a basic Nearest $.
wba. s
Del... .. wha plus §7.] 87_____..___. Higher §$. Higher §,
D.C....| Basic wba__} 3 wba_.___.| Higher §.
Fla.__.. wha.,, ... A Higher §,
wha .
wb P.R....[wbal . . Iigher §.
R.I.....| baaic wba... Higher §.
i Higher $. 8.C....| wha..._.... Higher §.
Ind.__.. wha, . _...... Greater of Higher $. 8. Dak.| wba plus ¥4 Higher §.
3ot K wha wha,
from olher
thag base- Tenn... | wba.._..._... Higher §.
period Tex..... wba plus Higher §.
employers, ter of
Iowsa._..| wha plus $3.| $5 or i
wha w
Utah_..| whba._.._ ... Higher §.
Md. ... Auzbn;entud $W0__ ... Menrest §. Ve ... w!‘mnplua Nearest §.
wha. 10.
Muss....| Basicwha {$10.___ .. __ Higher §.
jus $10
Mich. _.| wha.___...__ Upto g ]
wha.1 Vo ..ua. L1 | 311 O Lower %,
Minn.__.| wba._....... 8. ... Higher §. .| Higher $.
Miss. _jwha. ___.. |85 __________ Higher $. Higher 8.
Mo...... wk’:aoplm 0. Higher 3,
10.
Moot __f (0 .. . ... [y TSRS B | S 4
Nebr,, { wha__....... Up bu; %-j Wyo_...| bastewba._.| $10.__...__.. Higher §.
wha,
Nev_.._ ]| Augmented | 85.._ ________ Higher .
wha,

! In Kentucky, week of less than 24 hours of available suitable work; in North
Carolina, week of less than 3 customary seheduled full-time days. In Puerto
Rico, week in which wages or remuneration from self-empleyment is less than
twice claimant’s weekly benefit amount. Weekly benefit amount abbreviated as wba,

3 Full weekly benefit is paid if enrnings are less than 1% weekly benefit; 3
weekly benefit amount if wages are 3 weckly benefit but less than weekly benefit,

* No provision for pariial unemployment. An individual is considered totally
unemployed in a week in which he has remunersation of $15 or less, or 1 day’s
work not exceeding 8 hours, whichever is greater.

! Benefits.are paid at the rate of ¥ of the weekly benefit amount for each
effective day within a week beginning on Monday. ‘“*Effective day” is defined
as the 4th and each subsequent day of total unemployment in 8 week in which a
claimant carns not more than $65.

BT-11
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BY—6.—Types of dependents included under provisi for dependents’ allowances, 11 Stales
Dependent Neonwaorking dependent Number
child 1 Older of de-
State under child 1 pendenis
age not able Brother | fixed for
specified | to work Wife |Husband{ Parent ! of benefit
sister vear
£} 2 &)} Q)] (3} ) 7} 8)
Alaska . .. _..ieeia-s I8 [ X
Connecticut - 1/iX
. 16| X
g X
18 |
6 .
1B | X
3 m x
181 X
| £ 3 (R
B X

' Child includes stepehild by statute in all States except Massachusetts,
adopted child by statute in Alaska, Ilinois, Indiana, Maryland, Michigan, and
Rhode Island, and by interpretation in Massachusetts and Ohio; and grandehild
by statutc in Nevada. Parent includes stepparent in the District of Columbin
and Nevada and legal parent in Michigan.

2 Qnly dependents residing in the State (Alaska) or within the United States,
its Territories and possessions (Massachusetts).

3 Child must be unmarried (Alaska and, by interpretation, Massachusetts);
“not. gainfully employed’’' (Nevada); must have received more than half the
cost of support from elaimant for at least 90 consecutive days or for the duration
of the parental relationship (IMinois, Indiana, and Michigan).

* Not able to work “because of age ot physical disability’’ or *‘physical or mental
infirmity.” In Michigan parents over age 65 or permanently disabled for gainful
cmployment, brother or sister under 18, orphaned or whose living parents are
dependenta.

 Spouse must be currently ineligible for Indiana benefits because of insufficient
base-period wages (Indiana); must have earned less than $21 in week prior to the
beginning of the benefit year (Michigan).

BT-12
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BENEFITS

BY-7.—Allowances for depandsnts, 11 Stotes

Maximum
Minimum Maximum Ful] potential
Weekly weekly benefit ; weekly benefit| aliow- benefita
allowance | Limitation on ance for
State per " weekly week of | Withe | With
dependent aliowances Basic | Maxi-} Basic| Maxiq partiai ot de-
benefit | mum | benefitf mum | bene- de- pend-
allow- allow- fits pend. | ents
Ance ance
(1) 2) (3) (4) (5) {6) [&D] (10
Aleska |86 ... Lesse:zof wha 310 $10 %556 $26 1$2,240
or $25.
Conn ...|§6 % wha 15 i 70 35 2,730
DG ... $172 _ de3 o ) 8 $ 63 29 12,142
m o $1-3133 _[Schedule $1-3283 10 29 42 a2g 1,828
Ind _...|81-83% __38$33% . __ .. 10 g 40 112 1,362
Ma e D T lees T 1w 121 66 20 21,456
Mass |36 .. . [Augmented bene- 12 L B7 [84-(D (")
fit not more
thon average
weekly wage?
Mich _...151-7¢ __.|Schedule $1-$30%. 10 4 46 30 |Not 1 1,196 1.976
Nev 185 .. (320, but aug- 16 08 43 *20 (Yea®s . 1,118 1,638
mented benefit
not more than
6 percent of
high-quarter
Wages,
Ohio _..|81-68 __, 3198 L nnd 10 68 4 19 (Yes ... 1.222 1,716
BRI %56 . .. 20 ... 12 20 53 20 (Yes ... 1,378 L 11,898

! Assumning maximum weeks for total unemployment; weeks of partial un-
employment could inerease this amount because full allowance is paid for each
week of partial unemployment,

? Same maximum weekly benefit amount with or without dependents’ allow-
ances. Claimants at lower weekly benefit amounts may have benefits increaged
by dependents’ allowances.

* Limited to claimants with high-quarter wages in excess of $1,043.25 and
14 dependents (Illinois) and to claimants with high~quarter wages in excess
of $1,000 and 14 dependents (Indiana). See text for details.

' Dependents’ allowances considered as part of weekly benefit amount. See
Benefit Table 5 for weekly benefits for partial unemployment.

®Not more than 28 payments for dependents may be made in any one
benefit year.

* Average weekly wage figured as 1/26 of 2 highest quarters’ wages or 1/13
of high-quarter wages if claimant has wages in only £ quarters. At minimum
weekly beneftt amount, average weekly wage is §17 (1/26 of $450). At maxi-
mum weekly-benefit amount, it is $141 (1/13 of $1,834) or more.

* Maximum allowance shown is for a claimant who barely qualifies for the
maximum weekly benefit and has 12 dependents. Maximum allowance and
maximum potential benefits for claimants with more dependents and a higher
average weekly wage is indeterminate, since augmented benefit is limited only
by the claimant’s average weekly wage and number of dependents.

* Except $2-$9 for first dependent child (Michigan). Benefits paid to claim-
ants with dependents are determined by schedule according to the average
weekly wage and family class {(Michigan ond Qhio). See text for details,

* Amounts shown for minimum weekly benefit vary with claimant’s high-
quarter wages.

BT-13
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BY—8.—Duration of benefits in a benefit year
Minimum potentlal Maximmum potential benefits 3
FProportion benefits 1#
of base-
perlad wage
State credits or of Waga credits required
weeks of em-
ployment ¢ | Amount Weeks Amount ¢ Weeks
High Base
quarter period
[€)) &3] &3] ® (5) {8) )] %)
al duration for all eligible claimants
328 151, 872.00 128 | $1,775.01 $2,160, 00
11,456. 00 28 1,320.01 2, 116. 00
1,404, 00 28 ® 5, 5DD. D0
1, 690. 00 26 16 19, 530, 00
1109200 [ 228 ® 4,200. 00
Ta08.00 | 312 832,01 990. 00
$1,378.00 326 [O)] 72,100, 00
1,222, 00 2% ® 5,450.00
Maximum potential duration varying with wage credits or weeks of employment
13 $1,144, 00 2 | 81,1310 $3, 430,51
16 41, 540. 00-2, 240. 00 28 {5 5,000, 06
124 1, 300, 60 28 1,237, B0 3.712. 51
10 1,144. 00 28 1,118.01 3,300, 01
3 12-144 31,690.00 326 1,748.00 3,378,010
16 1,482, 00 25 | 11,213.55 4,446, 00
3224 31,820.00-2,730.00 228 1, 794,13 2, 424, 67
1 144 1,430.00 26 1,350.01 3,672.51
G 174 42,142.00 34 1,425,01 4, 282. O1
Fla _.._..| 34 weeks of 104, 00 10 1,040, 00 28 o) 14, 056. 52
72.00 g 1, 170,60 26 | ©1,147.66 4, 55, 00
1170, 00 310 31,378,060 2126 1,352. 01 4,823, 00
 260. 00 13 10-26 3 1,002, 00-1, 820. 00 426 | ©1.0i0.26 | '02,975.00
125. 00 124 1,040, 00-1, 352, 00 28 (9101, 040.00 | 1 4,160.00
100. 00 114 1,430.00 28 1,199, 00 4,290.00
100. 00 10 1, 430. 60 268 1,350,01 4,287.01
180, 00 15 1,274.00 28 1,212.61 3,820.51
120.00 12 1,400 80 28 1,226, 01 3,497. 51
300.00 | 1121430 1,274.00 28 1,212, 50 3,820.51
324.00 | 29+4—27 1, 710. 00~ 30 1,534 00 4, 750. 01
105, 00 1 1,156, 00~1, 976, 00 26 m 1102 863.70
156,00 12 1,300.90 28 o 73,063.00
i20. 12 1,040, 00 26 1,014. 01 3, 17101
78.00 | 3 104—26 1,378 00 26 1, 300. 01 4, 134,00
185, 00 13 884. 00 28 856,00 | 11,282 50
13200 1 1,144, 00 28 1,000. 01 3,399.00
1716.99 1 1,118, 00-1, 638, 00 26 { I,050.01 3,350.01
128. 00 12+ 1, 69D, 0O 26 () 13,360, 35
130, 00 18 1, 200. 00 30 088,01 1,490, 67
27.00 18 1,274 00 26 1,248 01 1 3,430, 60
200, 00 20 1, 232, 00-1, 716. 00 28 m T2, 944,32
167. 00 16-+ 1,482.00 39§ v1L,110.75 4,443 01
233. 00 14 1,274, 00 26 [ 3,880, 00
] 1 198.00 18 1 1, 800. 00 130 1,488, 00 3, 600, 00
R.LL..._..] 45 woeks of 144,00 12 1,378. 00-1, 898. 00 26 N T13,97.10
gmployment.
B.C. ... 1 100,00 10 1,012, 00 27 117000 3,033, 01
8. Dak_.. 192,00 18 1,066, 00 26 76, 3, 900, 00
Tenn. ... 168,00 12 1,002. 00 26 1,066, 01 321301
Tox ... 13500 9 1,170.00 25 1,100.25 4,329, 63
Utah. 220. 00 * 10-22 1,836, 00 38 1, 300,00 4,290. 60
LT 2186, 00 12 1,248.00 20 1,222.01 4,608, 01
Wasgh, 267. 00 15+ 1,260, 60 30 {8 3,925, 00
Wis.__._. 169. 50 144 2,176, 00 34 o £,418 43
Wyo...... 240. 00 *11-24 1,326.00 28 1,260, 00 4,250, 00
{Footnotes on next page)
BT-14
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BENEFITS

{Footnotes for BT-8)

*In States with weighted tables the percent of benefits is figured at the
bottom of the lowest and of the highest wage brackets; in States noted, the
percentages at other brackets are higher and/or lower than the percentage
shown. In Utah duration is based on a ratio of annual wages to high-quarter
wages (less than 1.6-3.3). In Maine, claimants in the lowest wage brackets
may receive up to 50 percent of their base-period wage credits in benefits and
be entitled to benefits for as long as 30 weeks.

?Potential benefits for claimants with minimum gualifying wages. Mini-
mum weeks apply to claimants with minimum weekly benefit and minimum
qualifying wages. In States noted, the minimum duration varies according to
distribution of wages within the base period: the longer durstion applies with
the minimum weekly benefit amount and the shorter duration applies with the
maximum possible coneentration of wages in the high quarter {which results
in a weekly benefit amount higher than the minimum},

® When unemployment in the State reaches a specified level, potential bene-
fits are extended: by 50 percent, in California, Connecticut, Idaho, Illinois,
Pennsylvania, Vermont, and Hawaii (under separate legislation and finan-
cing) ; by 8 weeks, in North Carolina. In Puerto Rico, benefits are extended by
40 weeks in certain industries, oceupations, or establishments when a special
unemployment situation exists.

*When 2 amounts are given, higher includes dependents’ allowances. De-
pendents’ allowances and weekly amounts above $20 are paid only to intra-
state claimants in Alaska. In the District of Columbia and Maryland, same
maximum with or without dependents. Maximum augmented benefits not
shown for Massachusetts, since augmented weekly benefit iz limited to claim.
ant’s average weekly wage,

* Annual-wage formula; no required amount of wages in high quarter.

" Figures given are based on highest average weekly wage for claimants
without dependents: $78.01 in Florida, $81.82 in Michigan {for claimants with
dependents $83.64 to $136.37, depending on number of dependents), $99.00 in
Minnesota, $36.01 in New Jersey, $120.00 in New York, $02.01 in Ohio (for
cliimants with dependents, $95.01 to $120.01, based on munber of dependents),
$94.55 in Rhode Island, $105.00 in Vermont, and $126.01 in Wisconsin, No re-
quired number of weeks of employment or amount of wages in high quarter.
Base-period figure i3 52 weeks in Florida, 35 weeks (34 if all wage credits
earned with 1 employer) in Michigan, 37 weeks in Minnesota, 35 weeks in New
Jersey, 20 weeks in New York and Vermont, 32 weeks in Ohio, 42 weeks in
Rhode Island, and 43 weeks in Wisconsin for maximum duration.

* Only specified amount of wages per quarter may be used for computing
duration of benefits: 26 times the maximum weekly benefit amount in Col-
orado; $1,400 in Indiana; 26 times claimant’s weekly benefit amount in Mis-
souri.

" Amount shown is % of base-period wages. To obtain maximum potential
annual benefits, claimant must have more than 4 times high-guarter wages
necessary for maximum weekly benefits. In Colorado. amount shown is 12
times lower limit of usual full-time weekly wage bracket.

*In Ilincis, claimants with maximum number of dependents need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify fer
maximuin potential annual benefits; in Indians, such claimants need high-
quarter wages of $1,275.01 and base-period wages of $5,408; in Michigan,
wage credits of $4,807.95.

* 3 levels of duration are provided: In Montana, 13 weeks of benefits for
claimant with minimum qualifying wages; 20 weeks of benefits if, in addition,
he earned at least $100 in each of 2 quarters outside his high quarter; and 26
weeks of benefits, if he had at jeast $100 in each of 3 quarters outside high
quarter. In North Dakota, 18 weeks of benefits if base-period wages equal
40-54 times weekly benefit amount; 22 weeks of benefits if wages equal 55-69
times weekly benefit; and 26 weeks of benefits if wages egual at least 70 times
weekly benefit,

BT-15
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BENEFITS
Summary table for BT—8 —Number of States by maximum amount of potenticl benefits
Number of Statey with
specific amounts
With

Without marimum

dependents’  dependents’

Amount of mezimum polentiol benefils Towances lownnees
Less than 8700 . . e 1 0
$800, less than $900._ .. __ e 1 0
$1, 000 legs than $1, 100 8 0
$1,100, less than $1,200,_p_ﬂ_ ________________________ 7 0
$1,200, less than $1,300_ . 9 g
$1,300, less than $1,400_ oo 7 1
$1,400, less than $1,500_ - . . 8 0
$1,500, less than $1,600.- .. _ e 1 0
$1,600, Iess than $1,800__ . . _ e m—emme 4 2
$1,800, less than $2,000_ . . . _. 4 3
$2,000 or above_ _ e 2 2
Not speeified_ .. .. 0 1

BT—9.—Mumber of Stutes by maximum basic weekly benefits and maximum weeks of benefits
for total unemployment

memam gt | 2t bl s g s s e g s ns n s 95

Total States. ___.___. ‘ 52111‘!141312221‘13241412111311
0L O A D O Y O
S Iy 3 20 4 2 Aj 40 27 I oy B B I T[-.(-f.-| By 2 1
U R R RO ) EOH IR U N ) JAO) FOR 500 R OO O O O [ O
... I N OV G S B 1 _.h -
AN NS O, OO IO N U O O DO O OO OO OGRSV OO By - 1
- I U0 ) D O o - s
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BT-8.—Duration of benefits in a beneht year

BENEFITS

Proportion of
base-period wage
cradits or of
weeks of employ-
ment t

@)

Minimurn potential
beneflts 23

Maximum potentisl benefits ¢

Amount | Weeks

(3) (&)

Wagacraditsrequived

High Based
quarter perio
i) )

P

' Uniform prtential duration for all eligible claimants

3

BRCNRRRy

™
Ll
—

it

-

HEESNES

g22888%s
BECRRRNS

=
=
e

$1,625.01 | $1,080.00
1.176.01 | 1,800.00
® 4,500, 00
( Prois0

s 1, 200, 00
494. 01 600, 00
M {71,80000
o] 3, 650, 00

ng with wage credits or week:

s of employment

-~ e we wD W & @ B & & & &

13 $988. 00 25 $075.01 | $2,962.51

15 | 11,540, 00-2, 240. 00 238 [42] 5. 000.
10 118, 00 26| 1,050,010 | 3,85L01
10 014.00 26| 1,014.00 | 2,825.01
112-144 699. 00 3281 1,748.00 ] 3,378.01
1 378.00 2 [ 1,126.77 1 4,134.00
138428 95000 326 | 1,287.00 | 3,840.00
v 144 430,00 26| 1,360.00 | 3,672 51
17+ 038, 00 34 | 1,288.01 [ ' 3,874.01
10 858. 00 25 " 3,328 52
3 9 1, 118.00 26 [91,006.50 [ 4,386.00
) 210 31, 300. 00 128 | 1,274,001 | 4,650.00
326000 | 2210-26 {31,092 00-1,820,00 3126 [91,010.26 {2 975.00
125.00 124 1,040,00-1, 118.20 26 14191 040,00 104,160, 00
100, 00 1i+ 1, 300, 00 26| 1,080.00 | 3,900.00
100. 00 10 1, 326.00 26 | 1,250.00 [ 3,975.01
180. 00 15 1, 170. 00 28| 1,112.51 | 3,608.51
120.00 12 1, 260. 00 28} 1,100.01 | 3,147.51

5 S| 200,06 2814-20 1,170, 00 21 11250 | 350851
28 pereent_...___ 252.00 | 18+4-25+| 1,500.90~(" 30 [ 1,540.00 | 4,163 89
3% weeks of 105,00 104 1, 872.00 % o] TH,672. 45

employment. . .

7o weeks of 169.00 13 1,222.00 % U] 13,440.97
employment

<] 96. 00 780. 00 % 754.01 | 2,337.01

78.00 [ 7 10+-26 1,170.00 26| 11000t | 3,510.00

195.00 13 #84,00 % 85500 [u |, 249250

132.00 11 1,040. 00 2% 900,01 | 3,090.00

B 176. 0 11 | 1,006, 00-1, 586. 00 26| 1,000.01 | 3,195.01

34 weeks of 128, 00 124 1, 300. 00 28 [ 13,430.35
employment.

;. F L..f 18000 18 1,0R0. 00 30 884.0L | 1,708 67
L 270.00 18 1,222.00 26 { 1,196.01 {413,290 00
20 x wha plus 200. 60 20 1,378. 00 2 (O] 72,824.32

wba for each
2 credit weeks
in exceas of 20,
100, 00 10 248, 00 30| '035.28 | 374101
233, 00 1+ . 144. 00 % [ 3,480.00
180. 00 18 350. 00 30 1,113.00| 2,700.00
3% weeks of 144.00 12 . 560. 00 % O] 3,680.32
employment.
100. 00 10 924,00 22 1,086.01 | 2,749.01
192, 00 16 864.00 A 850.00 | 3, 400.00
144. 00 12 988. 00 2 062.0t | 208101
102. 00 10+ 962, 00 % 900,04 | 3, 850.26
100. 00 210-22 #00, 00 381 1,740 0 4,242
102. 00 12 002, 00 20 | 0 1,071.01 | 4 284.08
¥ 267, 00 154 260 00 30 % 3,928, 00
8o weeks of 159. 50 4+ , 006, 00 k7 ) 74, 088. 43
cmploymant
up to 43
b2 [ 150.00 | 711-1% 1,248 00 261 1,175.00 | 4,000.04
(Footnotes on next page)
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BENEFITS )

(Footnotes for BT-8)

1 In States with weighted tables the percent of benefits is figured at the bottom
of the lowest and of the highest wage brackets; in States noted, the percentages
at other brackets are higher and/or lower than the percentage shown, In Utah
dlél‘}ation is based on a ratio of annual wages to high-quarter wages (less than 1.6—
3.3).

3 Potential benefits for claimants with minimum qualifying wages. Minimum
weeks apply to c¢laimants with minimum weekly benefit and minimum qualifying
wages. 1n States noted, the minimum duration varies according to distribution
of wages within the base period: the longer duration appilies with the minimum
weekly benefit amount and the shorter duration applies with the maximum possible
concentration of wages in the high quarter (which results in a weekly benefit
amount higher than the minimum).

3 When unemployment in the State reaches a apecified level, potential benefits
are extended: by 50 percent, in California, Connecticut, Idahe Illinois, Penn-~
aylvania, Vermont, and Hawaii (under separate legislation and financing); by
8 weeks, in North Carolina. Tn Puerto Rico, benefits are extended by 40 weeks
in certain industries, oeccupations, or establishments when a special unemploy-
ment situation exists.

¢ When 2 amounts are given, higher includes dependents’ allowances. De-
pendents’ allowances and weekly amounts above $20 are paid only to intrastate
claimants in Alnska. In the District of Columbia and Maryland, same maximum
with or without dependents. Maximum augmented benefits not shown for
Massachusetts, sirce augmented weekly benefit is limited to clajmant’s average
weekly wage.

% Annual-wage formula; no required amount of wages in high quarter.

7 Figures given are based on highest average weekly wage for claimants without
dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota,
$98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode
Island, $93 in Vermont, and $116.01 in Wiasconsin. No required number of
woeks of employment er amount of wages in high quarter. Base-period figure is
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in
Wisconsin for maximum duration.

8 Only specified amount of wages per guarter may be used for computing dura-
tion of benefits: 26 times the maximum weckly benefit amount in Colorado;
$1,150 in Indiana; 26 times claimant’s weekly benefit amount in Missouri.

* Amount shown is ¥ of base-period wages. To obtain maximum potential
annual benefits, claimant must have more than 4 times high-quarter wages
necessary for maximum weekly benefits. In Colorado amount shown is 13 times
lower limit of usual full-iime weekly wage bracket,

T Tn linols, ¢laimants with maximim number of dependefits figéd high-

quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi-
mum potential annual benefits; in Indiana, such claimants need high-quarter
wages of 51,118 and base-period wages of $4,472; in Michigan, wage credits of
$4,518.50.

n 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim-

ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he .

earned at least $100 in each of 2 quarters outside his high quarter; and 26 weeks
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In
North Dakota, 18 wecks of benefits if hase-period wages equal 40-54 times weekiy
benefit amount: 22 weeks of benefits if wages equal 55-69 times weekly benefit;
and 26 weeks of benefits if wages equal at least 70 times weekly benefit.

87-18
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BENEFITS

Summary table for BT~8.—Number of States by maximum amount of potential benefits

Number of States with
specific amounty
With
Withoud AT
de?cndema‘ d?mdema‘
] Ei !

Amount of mazimum potential benefils
Less than $700_ ... _____.__ . __.__.. Cme
$700, less than $800
$800, less than $900_____ . ___. _________________.___
$900, less than $1,000_ __ . __________________________.
$1,000, less than $1,100
$1,100, less than $1,200
$1,200, less than $1,300
%1,300, less than $1,400
$1,400, less than $1,500
§1,500, less than $1,600
$1,600, less than $1,800
$1,800, less than $2,000
$2,000 or above
Not specified

O bt DD G et D00 €0 =] D Y A bt e
ek B D MO = = QOO
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BT-9.—Number of Sittes by maximum basic weekly beneflls and maximum weeks of benefits for total unemployment

Maximum
weeks of Tutal
benefits Btates | 220

Total States.

S14IN39

1961 Aonuop -ady

Lz-1d




- or o o uon @ o b B & & & d &

2961 ADnubp Asy

£T~19

BT-10.—Summary of benefit provisions

Qualifying wages or employ-

Weekly benefit amount for total unemployment

Total beneflits paynble in benefit year

Co;nputation (fraction of high-

ment in base period (oumber R Proportion of wages Minimum Maximum
State times weekly beneflt amoupt [quarter wages unless otherwise | Minimum 2 | Maximum ?| in base period (un-
unless otherwlse indicated)! indEeated)! less otherwise
indicateqd)? Amount | Weeka 4 Amount ? Weeks !
(1) (2) 3 ) (5 O] (7 (8 (&) {100
Ala___._._ 113 times high-quarter wages | bre. . .oooonnneo wemeemmm e $12.00 $38.00 | 88...__ eemmmm—a- $136. 00 13 $988. 00 26
bt not less than $468.
Alaksa..__| 134 times high-quarter wages | 1.8-1.1 percent of annusl 10. 00~15. 00 {255. 00-80. 00 { 30-31 percent *__.__ 150, 00 13 {71, 540. D0-2, 240. 00 28
but not less than $800. wages, plus $5 for each de-
per;g;nt up to lesser of wha
or 825.
Arjz.......| 30; ond wages{n 2quarters. | Y8 o oceeoneae e 10.00 43, 00 100, 00 10 1, 118. (0 28
ArK. ... 30; and wages in 2 querters....| ke up to 50 percent of State 15. 00 39,00 150. 00 10 1, 014. 00 AN
average weekly wage.
(o)1 SO I 7. | O, e U ¢ L, [ 25.00 65, 00 6380, 00 | $12-14+ i1, 680.00 vag
Colo.__... |+ T, [ 60 percant of claimant’s usual 14.00 53. 00 140. 00 10 B. 5
full-time weekly wage up to
50 percent of State average
weekly wage.
Conn._.._. $750; and wages in 2 quarters__| lie, ltntus $5 gqr e%cah depend- { 10.00-15.00 | 50.00-75.00 | 34_. .. ... . _..... $200.00 J438-4-26 | ¥1,300. 001, B50. 00 g
entupto 1a wha.
Del. ... 38 iieiean T, |27 S 10. 00 55 00 | 40 percent. . 144. 00 144 1, 430. 00 26
D.C....... 1144 times high-quarter wages ! 143, up to 50 percant of State 8. 00-0. 00 157,00 | Yoo o __ 138, 00 174 21,938 00 34
but not leas than 8276, and average weekly wage, plus
$130 in 1 quarter .21 gr each dependent, up
o $3.
Fla ... 20 weeks of employment at 35 of clairnant’s average week- 10 00 33.00 ] 35 weeks ol em- 100 00 10 B58, 0D %
average of $20 or more. 1y wage, ploymant,
[ W 38 and $175in 1 quarter Bnd | 33s.ec e ae oo iac e 8. 00 43.00 | 3. s 72.00 9 1,118, 00 2%
wages in 2 quarcers,
Hawaii....[ 30; and 14 weeks of employ- 848 up to 6524 parcent of State 5. 00 68 00| Uniform._ .. .__. 4130. 00 825 51,718.00 526
ment. average weekly wage.
1daho, .. 324--38+ but not less than }23-13s up to greater of 52313 17.00 50,00 | 31-29 percent ... $170.00 $10 1,300, 00 26
$572; and $3485 10 | quarter percent of State average
and wages in 2 quarters, weekly wage or $40.
| L) D, $800; and 3175 outside high Yag-bis Up to $42; up to 10.00 | 42.00-70.00 | 33-37 percent 5..___ 1260.00 [#520-26 | #1,092 00-1, 820, 00 26
quarter. $530-§70 for claimants with
1-¢ dependeats.
Ind.__.... $500; and $300 in last 2 bis, up to 840; up to $43 for 10.00 | 40.00-43.00 ) M ... ..o ooa. 125. 00 124 1,040, 00-1, 118. 00 20
quarters, claimants with non-work-
g SpOuses,
Towa.__.._ $300; and $200 in 1 quarter 132 up to 50 percent of State 8. $0.00 | 3ol 100. 00 114 1, 300, 00 b4
and $100 in another, average weekly wages.

(Continued on next page)
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BY-10.—Summary of benefit pravistons—Continved

Qualifying wages or enploy-

Weekiy beneflt amonnt for total unémployment

Total benelits payable In benefit year

ment in baseé period (num- | Computation (fraction of Proportion of wages Minkmuam Maximum
Siate ber times weekly benefit high-qumer wages unless | Minimum ¢ | Maximum ? | in base period (un-
amount unless otherwise atherwise indicated) t less otherwlss
indieated) ! indicated) 3 Amomnt { Weeks ¢ Amaunt ? Weoks 4
[t} (2) @) (4} (5} 1] N (8} (9 (10
Kans. -, ) 3. 14s up to 50 percent of State $10. 00 B5L00) Moo e $100. 00 10 $1,326. 00 26
average weekly wage, :
Ky.....-.| 135 times high-quarter wages | Y4s up to 53 percent of 85 per- 12,00 45,00 | B4 cmomccecmaeen 180. 00 15 1, 170, 00 2%
with 8 times wba ln last 2 cent of State average »
quartets and £250 fn 1 weekly wage,
quarter.
La. ... B0, e fS Lo T S 10. 00 45,00 F 36 ool 120. 00 12 1, 260, 00 28
Maipe.._ | $600_ .. ... Y45 up to 50 percent of State 10 00 43.00 | 3 s 200.00  483&-20 1,170.00 28
average weekly wage.
M. ______} 1} times high-quarter wages; | %4, plus §2 for each depend- 16, 00-12. 00 50.00 | Uniform_ . __.....J 260.00 28 ? 1, 300. 00 26
and $192.01 in 1 quarter and ent up to $8.
wages in 2 guarters.
Mass._.____ BT00 e caceeanmmaaa- e Yie-t41, plus 30 for each de- 10. 00-18, 00 2 50.00 | 38 percent__.._.... 252.00 | ¢ 84254 1, 500. 00 30
pendent up to claimant’s
average weekly wage,
Mich...... 14 weeks of employment at 83-55 percent of clalmant's 10.00-12. 00 | 43.00-72. 00 : 34 weeks of em- 108, 00 04 1,108.00-1, 872 00 26
#15.01 or more. average weekly wage; plus ployment.
nllowance of $1-$29 depend-
ing on claimant’s average
weekly wage snd number
of dependents.
Minn. . ...| 17 weeks of employinent a¢ 50 percent of claimant’s aver- 13, 00 47.00 | 7710 weeks of e~ 189, 00 13 1,222 00 26
shee; o;;gnoora but not less age weekly wage. ployment.
than 5520.
Miss ..., 36; and $120.01 in 1 quarter 44 up to lesser of 55 percent 8.0 W00 ) M. 98, 00 12 780, 00 26
and wages in 2 guarters, of S1ate goerase weekly
wage or £30.
Mo, e, 1731;-‘:eks of employment &t L TN 3.00 L1 O T 78.00 J4104--28 1, 170. 00 2%
OF more,
Mont. _...] 136 times high-gquarter wages: | 30-385 . o oriieireonan 15. 00 00 (M iaeaan 185. 00 13 584, 00 2
and $285 in 1 quarter.
Nebr...___ $600. with at least 5200 {n oM s 1%, 00 40,00 ) Moo 132. 00 1 3, 040. 60 26
each of 2 quarters.
Nev.,___.. . T 145, plus 35 for each depend- 16.00-24.00 | 41.00-61.00 ) 34 . .. ... __ .. 176, 00 11 1, 066, 00~1, 586. 00 26
ent up to lesser of $79 or 8
percent of high-qnarter
wages.
NH. ... $600; with $100 in esch of 2 1.7-1.1 percent of anpual 13. 00 49.00 | Uniform__._...__. 338, 00 26 1, 274. 00 26
quarters. wnges,
N.T. ...} 17 weeks of employment at 50-51 percent of claimant's 1p. 00 50 00 | 35 weeks of em- 128, 0 124 1, 300. 00 26
$15 or more. average weekly wage, ployment.
N. Mex____| 30-27+; but not less than §300; | 1ee o oemeeoooemeneoooomenes 10,00 36.00 ) 3 s 180, 00 18 1,080. 00 0
and $154 in 1 quarter.
NY...... 20 weeks of employment 67-%0 percent of clalmant's 10. 00 §5.00 | Unilorm._ . ... 260. 00 28 1, 43000 %
averaging at least §15.9 average weekly wage.

N
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NC.._.... $330; with wages outside the 2.0-1.0 percent ofennual wages. 12.00 42,00 | Uniform..__._..__ 8312.00 126 41,092.00 426
hlgh quarter of at least 20

percent of the minimum of
wage bracket that inclades
claimant's base-period
wages

N, Dak...| 40; and wages In 2 quarters_...| }s up to 59 percent of State 15.00 47.00 | (Moo e 270, 00 18 1,222. 00 26
. average weekly wage.
Ohio______ 20 weeks ofemployment at $20 | 34 of clalmant's average week- [ 10, 00-15. 00 (242 00-53. 00 | 20 times wba for 200. 00 20 21,082, 00-1,378.00 26
0T more. Iy wage plus $5 for first first 20 credit
dependent and $3 each for weeks plus 1
next 2 dependents. week for each 2
additional
o . credit wesks.
Okla, ... 1% times high-quarter wages, | Joe. .o cvuiuwrreuueeioacaaan 10,00 32,00 | Y4 iieiaia 100, 00 10 1, 248, 00 39
?:-‘l"f)o%ot less than $300; or
Oreg...... 20 weeks of employment 1.25 percent of basa-period 20. 00 44,00 | Moo naans 233.00 14 1, 144. 060 %
a\.erlagin at east $20, but Wages.
not less t
.3 VI 35; with ?120 in hlgh quarter | 14, or 50 percent of tull-time 10. 00 45.00 | Moo o iieinas 4180,00 i 18 31, 350.00 530
and at least 20 pereent of weekly wage, if greater.

base.period wages in
another quarter.
PR 214-30 but not less than $150 LT T S, 7.00 20.00 | Uniform._..._..._. § 84,00 12 5 240 00 812
with $50 in 1 quarter and
wages i 2 guarters,

RI..._... 20 weeks of employment at 5557 of elaimant's average 12, 00-15. 00 | 48, 60-60.00 | 3% weeks of em- 144, 00 12 1, 248. 00-1, 560. 00 5 W
$20 or more; or §1,200, weekly wage up to 509 of ployment. m
State average weelkly wage, 4
plus 83 for each dependent m
up to $12.
8.C. ... 115 times high-Quarter wages, | e Up to 50 percent of State 10,00 42,00 | 34 o eoe 100. 06 10 924, 00 22 :
but not 1ess than $300; and average weekly wage. (7.3
$180in 1 guarter. -
8. Dak._..] 134 times high quarter wages | 234, oo.cceciniaooo. 12,00 36.00 | 32~26 percent._____ 192,00 14 864, 00 24
with §260in 1 quarter and
$800 in base period.
Tenn.__...| 36;and $288.01 1n 1 quarter. . __| 358 voeooroneecmecrocmanan 12.00 38.00 | ¥ . 144, B0 12 988, 00 26
Tex ... 3375 with §250in L quartar | 10.00 37.00 | 27 pereent.._._____ 102. 00 104 862.00 26
and $125 in anotherd
Utah __.__ 19 weeks of employment at 144 uD to 50 pereent of State 10.00 50.00 | () oo 100, 00 110-22 1, 800. 00 30
. $20, buc not less than $700. averaga weekly wage.
Vtooo.oo 20 weeks of employment st 34 of clalmant's average week- 10.00 47.00 | Uniform._____.___.. 200, 00 426 41,222 00 £26
$20 or more. ly wage for highest 20
0 weeks up to 50 percent of
Y State average weekly wage.
< L 1 S [ © 1 16.00 42,00 192.00 12 1, 092.00 26
- $800__ 2, 0-1 1 percent of annual wages. 17.00 42.00 267. 00 154 1,260.00 30
o .| $700._ 1.6-1.0 percent of annuel wages. 12.00 35. 00 312.00 28 £10.00 26
2 18 weeks of employment 683-50 percent of ¢lalmant’s 11.00 59, 00 | 840 weeks of em- 1568. 50 144 2, 006. 00 34
o averaging at least $18.% average weekly waga up to ployment.
< W 5214 percent of State aver-
-t age weekly wage.
3 ] Wyo...... 26 weeks of employment with | Y45 up to 50 percant of State 10. 00 248,00 | 3o . 150. 00 411-15 21,248 00 2t
e N 24 hours and §1% in each average waakly wage,
~N O week; and 134 times high-
quarter wages; with szgo fn
1 quarter.

(Footnotes on next page)
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¢ Footnotes for BT-10)

! When State uses a weighted high-quarter formula, annual-
wage formula, or average-weckly-wage formuls, approximate
fractions or perceutages are figured at midpoint of lowest and
highest normal wage brackets. When dependents’ allowances
are provided the fraction applies to the benefit for claimant with
no dependents.

t When 2 amounts are given, higher includes dependents’
allowances; at the minimum weekly benefit, the maximum allow-
ance for 1 dependent. The maximum weekly benefit in the
Bistriet of Columbia and Maryland is the same with or without
dependents. In Massachusetts, maximum augmented payment
is limited by claimant’s average weekly wage as defined. Maxi-
mum weekly benefit payable to interstate claimants is limited:
in Alaska to $20 and no dependents’ allowance; in Ohio, to the
average weekly henefit amount being paid at beginning of claim-
ant’s benefit year in State where claim is filed; and, in Wyoming,
to 75 percent of amount computed under Wyoming law or the
maximum weekly benefit in the State where claim is filed, which-
ever is lower. Duration of benefits to interstate claimants is
computed in these 3 States as though they received the full
weekly benefit.

! In States with weighted schedules, the percent of benefits is
figured at the bottom of the lowest and of the highest wage
brackets; in States noted, the percentages vary for other brackets.
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3).

* Weeks in cols. 7 and 9 mean weeks of total unemployment.
Figurc shown in col. 7 applies to claimants with minimum weekly

benefit and minimum qualifying wages. In States noted, the
minimum duration varies according to distribution of wages
within the base period: the longer duration applies with the
minimum weckly benefit amount and the shorter duration applies
with the maximum possible concentration of wages in the high
quarter {which results in a weekly benefit amount higher than the
minimum),

5 Benefits are extended when unemployment in State reaches
gpecified levels: in California, Connecticut, Hawaii, Idaho,
Illinois, Pennsylvania, and Vermont, by 50 percent; and in
North Carolina, by 8 weeks. In Puerto Rico, benefits are
extended by 40 weeks in certain industries, occupations, or
establishments when a “special unemployment situation'’ exists.

73 levels of duration are provided: In Montana, 13 weeks
of benefits for claimant with minimum qualifying wages; 20
weeks of benefits if, in addition, he earned at least $100 in each
of 2 quarters outside his high quarter; and 26 weeks of benefits,
if he had at least $100 in each of 3 quarters outside high quarter,
In North Dakots, 18 weeks of benefits if base-period wages
equsl 40-54 times weekly benefit amount; 22 weeks of benefits
if wages equal 55~69 times weekly benefit; and 26 weeks of
benefits if wages eciual at least 70 times weekly benefit.
© 8 0r 15 weeks in last year and 40 weeks in last 2 years at average
weekly wage of 315 or more (New York); or $450 with $50 in
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of
employment in last year and a total of 55 weeks in last year
plus any base period which ended not more than 10 weeks before
the beginning of last year (Wisconsin).
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